TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT
Regular Meeting – Tuesday, March 12, 2019, 7:00 p.m. / *6:00 p.m.
Long Hill Administration Building
AGENDA
I.
II.

CALL TO ORDER
*Executive Session

III.

PRELIMINARY BUSINESS
A. Pledge of Allegiance
B. Recognition – Trumbull Food Services – Mrs. Betty Sinko
C. Correspondence
D. Public Comments
E. Board Chairman Report
F. Superintendent Report
G. Student Board Representatives Report

IV.

OTHER

REPORTS/ACTION ITEMS
A. Approval/United Public Service Employees Union (UPSEU) Local 424, Unit 89 –
Para-educator Contract 2018-2021 – Atty. Dugas
B. Tri-State Consortium Follow-Up Visit – Dr. Cialfi, Dr. Budd, Mr. Coppola,
Ms. Lorenz
C. Approval/Minutes – Regular Meeting 2/26/2019
D. Personnel – Dr. Cialfi
E. Curriculum Committee Report
Curriculum Guide
1. Visual Arts Grades K-5 Curriculum Guide
F. Finance Committee Report – Mr. O’Keefe
• Financial Reports as of January 31, 2019

*The Board of Education may choose to go into Executive Session by 2/3 members
present and voting for the purpose of continuing the February 26, 2019 Executive
Session discussion.

TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT

Report to the Board of Education
Regular Meeting – March 12, 2019

Mrs. Betty Sinko

Agenda Item – II-B

Recognition – Trumbull Food Services
Trumbull Food Services Department is
committed to and takes great pride in
providing healthy and safe wholesome food
to our students. All kitchen managers have
passed the ServSafe Food Protection
Manager Certification Exam and currently,
twenty-five employees have also completed
their Food Protection Certification. In
addition, every year, each Food Services
employee completes on-site training in food
safety. All of our cafeterias are inspected
unannounced a minimum of twice each
school year by the Trumbull Health
Department. We are proud to say that our
cafeterias continue to receive scores in the
high 90's with some having 100% scores.

Recommendation:

Recognize and commend.
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How did Trumbull eateries do?
ByDonaldElig
Have you ever wondered, right
before tucking into a steak or burger
at a local restaurant, just what the
conditions were in the kitchen out of
sight of diners’ eyes? Chances are, at
some point within the past few
months, a professional inspector
from the Trumbull Health Depart
ment has shown up unannounced at
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a numerical scale, with ioo points
being a perfect score. Inspectors de
duct between one and four points for
any one of 62 different possible vio
lations. Any score under 8o is consid
ered a failure, as is even a single uncor
rected violation of a 4-point risk factor.
Inspectors issue ~ppoint deductions for
violations such as improper food-hold
ing temperatures, damaged food cans
and inadequate handwashing facilities.
Lesser violations can include leaving
scoops in the ice machine, missing or
inaccurate food thermometers and
uncovered trash cans. Restaurants that
receive 4-point violations can be re
quired to correct them on the spot. For
the most severe violations, the restau
rant can have its license revoked and be
shut down.
On Feb. 6, the Trumbull Times vis
ited the health department and re
quested the results of all restaraunt
inspections conducted inJanuar~
Health records are considered public,
and the department provided the in
formation Feb. 8.
aft% important to remember that
these results are a snapshot of a single
moment in time, the conditions that
existed for the hour or so that the inspector was there in a three-month
period,” Health Director Rhonda Cap
uano said. For example, a new employeat a restaurant with an excellent
track record could knock a food can off
a shelf and replace it. But if the can
received a dent in the fall and a
health inspector sees the dented can
the restaurant could receive a violation.
So how did Trumbull restaurants
do?
In January, the health department
conducted ~ inspections, and issued
—

—

the establishment and conducted a
comprehensive inspection that
grades everything from cleanliness
and food storage conditions to the
temperature of the dishwashing
water and the condition of the
paper towel dispensers in the bath
rooms.
Health inspectors visit restau
rants quarterly, and grade them on
See LateHes nA7

Health Inspectors grade restaurants
on 62 factors, Including cleanliness,
f
handling, and employee

scores ranging from 83 on the low side
to two perfect ioo scores. Six restau
rants received at least one 4-point vio
lation. All of the 4-point violations
were for holding ready-to-eat food at
improper temperatures- Hot food is
required to be served above 135 de
grees. Cold food should be under 41
degrees.
Inspector Shaquaisha Andrews said
such violations typically occurred at
places with condiment stations or
where employees scooped hot food
from holding trays onto plates and
were normally correctable by adjusting
equipment settings or instructing
employees to replace the tray covers
after removing food.
Parents may want to take note ofthe
health scores that the school cafeterias
received. And they are excellent. No
educational facility received a score
under 98 and two, Cooperative Educa
tional Services and Middlebrook
School, received ioos. Hillcrest Middle
School received a 99 with the lone de
duction being for an empty paper towel
dispenser.
The complete list of inspection re
sults is as follows.Restaurants that
received a 4-point violation include
briefexplanations:
Bridges at Trumbull- 98;
Caracas Grill -95;
CES 40 Lindeman Drive -100;
CES Muffins & More -95;

ChiangMaiThai-88;

Chips- 92;
Christian Heritage School 98;
Cinnabon -91;
Cosimo’s Pizza 96;
Crown Pizza -93;
Daniels Farm School 98;
Franco Gianni’s -95;
Fruity Swirls frozen Yogurt -94;
Healthyholic Fitness Cafe (LA Fit
ness) 94;
Hillcrest Middle School 99;
-

-

-

-

-

Jane Ryan School -98;
McDonalds (Hawley Lane) -94 (cold
food held at tm degrees; staffwas in
structed that the health guidelines for
cold food storage had recenfly changed
from 45 degrees and below to 41 de
grees and below, temperature was
corrected during inspector visit);
Mid Asian Bistro -83 (cold food held
at 44 degrees, corrected during inspector visit);
Middlebrook School -100;
Old Towne -95;
Romanacci -91 (hot food holding
temperature too low but within allow
able window to be rewarmed, tempera
ture corrected during inspector visit);
SarkuJapan 9o (hot food holding
temperature too low but within allow
able window to be rewarmed, food was
discarded as a precaution and manager
agreed to replace food-holding equip
ment during inspector visit);
Sitting Duck Tavern -~;
St Joseph’s Manor -9’ (cold food
holding temperature too high, correc
ted during inspector visit);
Starbucks - 95;
Thshua Knolls -98;
Subway (Hawley Lane) -~;
Trumbull Food Mart Trumbull Pizza Co -98;
Trumbull High School -98;
Walilburgers -85 (cold food holding
temperature too high in reach-in cool
er; food was discarded and staff in
structed not to use cooler until temper
ature control is corrected and checked
by health department; inspector also
noted employee shoes on food storage
shelf, and they were removed).
“Trumbull restaurants tend to do
prefty well,” said Capuana “When
places receive violations, we try to
work with them. We want local busi
nesses to succeed in town, but at the
sante time, we have to protect the pub
lic health.”
-

Donald Eng / Hearst Connecticut Media

Middlebrook School staff prepare meals on Feb.
January health Inspection.

ii.

The school’s cafeteria received a perfect score on Its

TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT
Report to the Board of Education
Regular Meeting – March 12, 2019
Agenda Item III-A

Atty. Floyd Dugas
Collective Bargaining Agreement
Between Trumbull Public Schools
and Trumbull Para-Educators –
United Public Service Employees
Union (UPSEU) Local 424, Unit 89,
2018-2021
The collective bargained agreement
between Trumbull Public Schools
(TPS) and the Trumbull Paraeducators union expired on June 30,
2018. A successor agreement was
bargained during the summer of
2018 and into the winter of 2019.
Attached is a summary of what was
agreed to as well as full draft
agreement.

Recommendation:

Approve

COLLECTIVE BARGAINING
AGREEMENT
By and Between
TRUMBULL BOARD OF EDUCATION
and the

UNITED PUBLIC SERVICE EMPLOYEES UNION
Trumbull BOE Paraeducators and Health Aides
Local 424 - Unit 89

July 1, 2018 to June 30, 2021
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1.0

RECOGNITION

1.1

The Trumbull Board of Education, hereinafter called the "Board," recognizes the United
Public Service Employees Union - Local 424 - Unit 89, hereinafter called the “Union”,
for the purposes of professional negotiation as the exclusive representative for all
paraeducators and health aides working twenty (20) and more hours per week, but
excluding supervisors and all other employees of the Trumbull Board of Education, in the
unit for the purposes of and with all the rights and privileges as provided by this
Agreement.

1.2

The Union accepts such recognition and agrees to represent equally all employees without
regard to membership or participation in, or association with the activities of, the Union
or any other employee organization and to continue to admit to membership without
qualification other than payment of normal dues and fees and employment by the Board.

1.3

It is the intent and purpose of the parties hereto that their agreements promote and
improve the quality of work and provide for orderly professional negotiation between the
Board and Union, and secure prompt and fair disposition of grievances so as to promote
influences upon the operation of the school program.

2.0

GRIEVANCE PROCEDURE

2.1

Definitions

2.2

A.

A "grievance" is a claim that a specific provision of this Agreement has been
violated.

B.

The term "days", except where otherwise indicated, means working days.

C.

In instances where reference is made to the Superintendent or a specific employer,
it shall be understood that such reference can mean his/her designated
representative also.

Purposes
A.

The purposes of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems which may from time to time arise, affecting the welfare
or working conditions of employees.

B.

Any group shall have the right at any time to present any grievance to such
persons and through such channels as are designated for that purpose in the
Article.
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2.3

Time Limits
Since it is important that grievances be processed as rapidly as possible, the number of
days indicated at each level should be considered as a maximum, and every effort should
be made to expedite the process. The time limits specified may, however, be extended by
mutual agreement in writing.

2.4

Informal Procedures
If an employee feels that she/he may have a grievance, she/he shall first discuss the matter
with his/her immediate supervisor, and if not resolved, then with his/her principal or
designee, in an effort to resolve the problem informally.

2.5

Formal Procedure
A.

Level One - School Principal

1.

If an aggrieved person is not satisfied with disposition of the problem through
informal procedures, she/he may submit the claim as a formal grievance in writing
to her/his principal or designee. A grievance must be submitted as a formal
grievance within fifteen (15) working days of the event giving rise to the
grievance.

2.

The principal or supervisor shall, within ten (10) working days, render a decision
and the reasons therefore in writing to the aggrieved person, with a copy to the
Union President.

B.

Level Two - Superintendent of Schools

1.

In the event that such aggrieved employee is not satisfied with the disposition of
the grievance at Level One, or in the event that no decision has been rendered
within ten (10) working days after presentation of the grievance, he or she may
submit the written grievance to the president of the Union within five (5) working
days after the decision at Level One or fifteen (15) working days after the
grievance was first presented, which ever is sooner. Within five (5) working days
after receiving the written grievance, the Unit President of the Union shall refer it
to the Superintendent.

2.

The Superintendent of Schools shall represent the administration/management at
this level of the grievance procedure. Within fifteen (15) working days after
receipt of this written grievance by the Superintendent, the Superintendent shall
meet with the aggrieved person in an effort to resolve it. The aggrieved person
may be accompanied by a representative of the Union.

C.

Level Three
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1.

In the event the grievant and the Union are not satisfied with the disposition of the
grievance at Level Two and wishes to proceed further s/he shall, within ten (10)
working school days and/or work days after receipt of the Superintendent’s
answer, send to the American Arbitration Association by United States mail,
postage prepaid and certified, return receipt requested, with a copy to the
Superintendent, a request for arbitration in accordance with the Voluntary Rules
for Labor Arbitration of the American Arbitration Association, provided that the
Arbitrator's award, except for suspensions and discharges, and issues having a
direct monetary or economic impact shall be advisory, unless the Board and the
grievant and the Union have agreed, prior to the submission of the issue to the
Arbitrator, to accept a final and binding award. The cost of Arbitration shall be
borne equally by the Board and the Union.

3.0

NO STRIKE/NO LOCKOUT

3.1

Pursuant to Connecticut General Statute §7-467 (Municipal Employees Relations Act),
all employees included in this Agreement shall not hinder the Board's operations and the
Employer agrees not to lockout said employees.

4.0

PROBATION

4.1

All new appointments shall be subject to a probationary period of ninety (90) working
days and shall have no seniority rights or recourse for grievance during this period, but
shall be subject to all other provisions of this Agreement. During such probationary
period, it shall be the sole responsibility of the Board to evaluate performance. During
the probationary period an employee may be dismissed with or without cause and without
recourse to the grievance and arbitration provisions of this Agreement.

5.0

RESIGNATIONS

5.1

Written notice of resignation should be filed with the Central Office Staff member in
charge of personnel at least two (2) weeks in advance of separation. This notice should
include a statement of the reasons for this action.

5.2

An employee who resigns in good standing shall be entitled to earned pay up to and
including the last day of work.

6.0

INSURANCE & HEALTH BENEFITS

6.1

As used in this Agreement, the term "group insurance" shall apply to employees regularly
scheduled to work thirty (30) hours or more, and shall include the following:

{01219138.DOC Ver. 1}

3

6.2
Effective September 1, 2016, the Anthem Health Insurance Plan will be replaced with the
State of Connecticut Partnership 2.0 Plan, a summary of which plan is available at
www.osc.ct.gov/ctpartner/index.html. In the event of: (1) a material change in the co-payment
and/or deductible in the Partnership 2.0 Plan; (2) the State assess any material surcharge or
similar fee on top of the premiums charge for the Partnership Plan; or (3) the Partnership 2.0 Plan
shall be terminated; the Parties agree to enter into mid-term bargaining regarding health
insurance.
6.3
Dental Coverage (dependent coverage to age 26) shall be provided under the State
Partnership 2.0 “Unlimited Maximum” dental plan option. The employee must notify the
Business Office when a change in dependent status occurs.
6.4

Vision Care under the health plan described in Section 6.2.

6.5

The Board shall provide the benefits listed in 6.2 through 6.4, subject to the employee
making the following contributions:
2018-19
2019-20
2020-21

Individual
14.0%
14.5%
15.0%

Two Person/Family
19%
19%
19.5%

At the beginning of each school year employees shall receive in writing an explanation of
how their weekly insurance contributions were calculated.
6.6

The Board shall implement an I.R.C. §125(a) plan which shall allow employee
contributions to be treated on a pre-tax basis.

6.7

Eligibility for the amount of benefits to be paid pursuant to any of the policies purchased
in accordance with the provisions of this Section shall be determined by the terms of the
particular policies. Disputes concerning the eligibility for or the amounts of benefits
payable pursuant to said policies shall not be subject to the Grievance and Arbitration
Procedure contained in this Agreement.

6.8

Employees who opt out, i.e. waive health insurance coverage, shall be entitled to the
following payment so long as the Partnership 2.0 Plan is the plan offered to bargaining
unit members:
Single
Two Person
Family

$ 600
$ 875
$1,250

Employees who are covered under any Trumbull Board of Education or Town of
Trumbull health plan through their spouse or parent shall not be eligible for the above
payment.
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6.9

The Board shall provide the insurances listed in Sections 6.1 through 6.4 provided,
however, that the Board may substitute for said insurances any plan by the present or any
other carrier which offers benefits equal to or better than those offered by said insurances.

6.10

The Board shall contribute 100% of the premium cost for $25,000 life insurance for
twenty hours or more employees. Employees may purchase additional life insurance at
the group rates.

6.11

The Board agrees to reimburse employee up to $250 for the cost to replace eyeglasses
damaged or destroyed during the performance of their duties.

7.0

SENIORITY, LAYOFF AND RECALL

7.1

The employer shall prepare a list of all employees covered under this Agreement showing
their seniority in length of service with the employer and deliver the same to the Union on
or about October 15th of each year. The seniority list shall be posted on the bargaining
unit bulletin board also.

7.2

For the purposes of this article, there shall be four classifications pertaining to the
bumping procedure:
1.
2.
3.
4.

7.3

30-hours or more paraeducators
30-hour or more health aides
20-29 hour paraeducators
20-29 hour health aides

If a bargaining unit position(s) is eliminated by the Board in any classification identified
above, the employee with the least seniority in the affected classification shall be subject
to lay-off first.
The employee subject to lay-off or reduced in hours from 30 or more hours to less than 30
hours, may "bump" the least senior employee in an equal or lower classification provided
the "bumped" employee has less seniority and the "bumping" employee has the ability
and qualifications to satisfactorily perform the work-as determined by the Superintendent
or his/her designee.

7.4

Laid-off employees shall have recall rights and shall have first opportunity to return to a
vacant position for a maximum period of eighteen (18) months from the effective date of
lay-off. Employees with recall rights will be recalled in reverse order of lay-off, to the
first vacant position available, for which they are qualified to perform as deemed by the
Superintendent or his/her designee, irrespective to the classifications listed in 7.2.

7.5

If upon recall the employee fails to report to work within five (5) working days after
receipt of a certified letter notifying them of the vacancy, said employee shall forfeit all
recall rights.
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7.6

During reductions described in 7.1 through 7.4 and the implementation of such, an
employee who does not choose to implement the displacement procedure may elect to be
placed on recall. This request must be made in writing to the Superintendent or his/her
designee within two (2) working days.

7.7

For the purpose of this Article, seniority shall be defined as an employee's continuous
length of service in the bargaining unit, measured from said employee's most recent date
of hire or rehire.

7.8

In the event of recall, all benefits for purposes of seniority, longevity and prior unused
accumulated sick leave shall be reinstated provided the recall takes place within the
eighteen (18) months recall period.

7.9

Notwithstanding 7.1 through 7.4, in the event of a lay-off or reduction in force, the Unit
President, Vice-President, Secretary and Treasurer (maximum of 5) shall have
superseniority in his/her same or lower classification provided that he/she is qualified to
perform the work, as deemed by the Superintendent or his/her designee.
For the purposes of this section only, the five (5) above officers' names shall be submitted
to the Board in writing by the Union.

7.10

Notice of any vacancy in the bargaining unit covered by this Agreement shall be posted
for each member of the Trumbull Paraeducators and Health Aides to see with a copy sent
to the local Unit President via email, at least two (2) weeks in advance of the closing date
for applications unless this timeline is mutually waived in writing. The notice shall state
the job title, job description, and the current wage.

7.11

When a promotional vacancy exists, the procedure for selecting an applicant shall be
based upon required qualifications, satisfactory performance, and an interview with the
prospective supervisor and seniority. Final determination will be made by the
Superintendent or his/her designee.

7.12

Unsuccessful applicants from within the system shall be notified in writing of the
Supervisor's decision and reason therein prior to interviewing applicants from outside
sources.

8.0

LEAVES OF ABSENCE - (Paid)

8.1

Illness

8.1.1

Thirty-hour or more employees shall earn paid sick leave at the rate of thirteen (13) days
per school year, cumulative to one hundred twenty –five (125) days.

{01219138.DOC Ver. 1}

6

8.1.2

Twenty-hour to twenty-nine hour employees shall earn paid sick leave at the rate of seven
(7) days per school year, cumulative to one hundred (100) days.

8.1.3

Employees shall be permitted up to five (5) days of absence without loss of pay to be
deducted from their respective per year sick leave allowance in any school year for illness
of an immediate family member (husband, wife, father, mother, child or other family
member living in employee's domicile).

8.2

Personal

8.2.1

Thirty-hour or more employees may be granted two (2) days personal leave in any one
school year, unless said employee has completed two consecutive years of service, after
which 3 days of personal leave may be granted in any one school year.
Twenty hour to twenty-nine hour employees may be granted two (2) days personal leave
in any one school year.
Effective July 1, 2005, employees shall be granted two (2) additional personal days in
lieu of the Veteran’s Day and Lincoln’s Birthday holidays.

8.3

BEREAVEMENT LEAVE

8.3.1

All employees may be granted paid leave up to five (5) days for each occurrence of a
death of a spouse, child, brother, sister or parent. Employees may be granted paid leave
up to three (3) days for each occurrence of a death of the employee’s mother-in-law,
father-in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-law, grandparents or
grandchild. Such leave shall be for the purpose of attending the wake and funeral, only
between the day of death and the day of the funeral.

8.4

PAID HOLIDAYS

8.4.1

Thirty hours or more employees on the active payroll shall receive the following as paid
holidays:
Labor Day (if school is in session)
Columbus Day
Thanksgiving
Day after Thanksgiving
Christmas Day
New Year's Day
Martin Luther King Day
Washington's Birthday
Good Friday
Memorial Day
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Yom Kippur (provided it falls on a regular school day and school is not in
session)
Twenty-hour to twenty-nine hour employees on the active payroll shall receive the
following as paid holidays:

8.5

Labor Day (if school is in session)
Thanksgiving
Christmas Day
New Year's Day
Martin Luther King Day
Lincoln's Birthday
Memorial Day
Yom Kippur (provided it falls on a regular school day and school is not in
session)
UNION LEAVE

8.5.1

A written list of the officers, Negotiating Committee members, and Union Stewards shall
be furnished to the Board immediately after their designation, and the Union must notify
the Board promptly of any changes. Twice a year, two Union officers shall receive
unpaid time off to attend Union training seminars.

8.5.2

A Union officer shall be granted leave without loss of pay for attending meetings that are
scheduled during normal work hours.

9.0

LEAVE OF ABSENCE - (Unpaid)
Any request for an unpaid leave of absence may be granted by the Superintendent in his
discretion. The request and the response shall be in writing.
The period of leave shall be without unemployment compensation and insurance benefits.
However, employees may continue insurances at their own expense.
The period of leave shall not count as regular service toward accrued sick days and
seniority, but any accumulated sick days and seniority prior to the leave shall be
reinstated upon the employee's return.
If an employee is placed on the recall list during the period of leave, the Superintendent's
only responsibility is to recall said employee in accordance with the recall procedures
herein.
The decision of the Superintendent or his designee, shall be final and said decision shall
not be subject to the grievance and arbitration procedure.

10.0

WORKING HOURS
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10.1

Working hours for paraeducators and health aides may vary from twenty to thirty or more
hours per week, depending upon the needs of the assignment.

10.2

In the regular course of events, working hours for an assignment will be made as soon as
the needs for the assignment are known.

10.3

The school district may reassign paraeducators and health aides in the best interest of the
school district as needed. If such assignment results in a reduction of hours of a person
working 30 or more hours to less than 30 hours, the employee may exercise his/her rights
under Article 7, Section 3 of this Agreement. If an employee is reassigned, said employee
shall receive a minimum of two (2) weeks written notice.

10.4

In the event an employee’s weekly hours are reduced, the employee's wages shall be
reduced accordingly; however, the employee shall retain the right to continue insurances
under the same conditions enjoyed at the greater number of hours per week.

10.5

Any make-up days shall be applied immediately following the previous “last day,” and
shall be consecutive week days with no week days in between.

11.0

CONTRACT INTERPRETATION
This Agreement may be altered or modified only by mutual agreement of the parties
hereto and neither party shall request or demand any provision which will in any manner,
abrogate the understanding set forth herein.

12.0

SAVING CLAUSE
In the event that any Article, Section, or portion of this Agreement is declared invalid by
agreement, statute, or legal process, then such specific Article, Section, or portion
specified to be invalid shall be deleted. However, the remainder of this Agreement shall
remain effective. Upon a determination of invalidity, either party shall have the right to
initiate negotiation upon that Article, Section or portion.

13.0

SCOPE OF AGREEMENT
It is understood by both parties to this Agreement that this Agreement is an expression of
policies and procedures which will continue the good relations established between the
Board and the Union. This Agreement does not limit or restrict, in any way, the Board or
bind the administration of the schools, or any duly authorized representative of the Board,
in the discharge of duties and responsibilities as prescribed by the Board. The parties
agree that all side letters, memorandum of agreements, memorandum of understandings,
and all other agreements remain in force and shall be attached to the collective bargaining
agreement. Any such agreement not attached to this Agreement shall be null and void.
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14.0

WAGES

14.1

Wages payable to employees during the 2018-19, 2019-20, and 2020-21 school years are
set forth in Appendix A (retroactive to July 1, 2018).

14.2

It is understood that there are no other wage increases required of the Board during the
contract period, unless mutually agreed upon by the parties.

14.3

Employees shall be paid in 43 equal weekly payments commencing on the first week
(Friday) in September and continuing in consecutive weekly payments.

14.4

All wages shall be paid via direct deposit.

15.0

UNION SECURITY AND DUES

15.1

During the life of this Agreement, an employee retains the freedom of choice whether or
not to become or remain a member of the Union.

15.2

Union dues shall be deducted by the Employer from the paycheck of each employee who
signs and remits to the Employer a voluntary authorization form. Such deduction shall be
discontinued upon written request of an employee thirty (30) days in advance.

15.3

For new hires, the Board shall provide the Union President the following information
within ten (10) days of the day of hire: (1) full name, (2) job classification, (3) work
location/department, (4) wage rate, (5) email address, and (6) mailing address.

15.4

The Employer shall deduct an agency service fee from the paycheck of each employee
who voluntarily signs an authorization.

15.5

The amount of dues or agency service fee deducted under this Article, together with a list
of employees, shall be remitted to UPSEU within a week after the payroll period in which
such deduction is made together with a list of employees for whom any such deduction is
made.

15.6

The Union agrees to defend, indemnify, and hold harmless the Trumbull Board of
Education and the Town of Trumbull against all claims, demands, suits, or any other form
of liability which may arise by reason of any action taken in reference to any portion of
Article 15.0 Union Security and Dues.

16.0

BULLETIN BOARDS/MAIL
The Union may utilize the existing bulletin board space to post vacancies, news and
announcements relating to pertinent union activities. Any personal/confidential
correspondence shall be sent by either electronic mail (email) or regular/U.S. Mail and
shall not be placed in the employee’s school mailbox.
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17.0

MILEAGE
Employees who must travel between schools as part of their assignment, shall be
reimbursed for the use of their automobiles at the rate set by the Internal Revenue Service
for business mileage deductions. During each school year covered by this Agreement, the
IRS rate established as of January 1 prior to July 1 of the ensuing school year shall be
paid for the entire school year, and any adjustments by the IRS during that year shall not
be implemented until the following July.

18.0

MANAGEMENT RIGHTS
The Union agrees that the management of the schools and the direction of the working
force shall be in the sole discretion and is the sole responsibility of the Board, and agrees
that all management rights, except as specifically limited by any of the express provision
of the Agreement, are reserved and retained by the Board. All management functions and
responsibilities which are not expressly modified or restricted by a specific provision of
this Agreement are retained and vested exclusively in the Board, including without
limitation, but not limited to: the right to establish and administer policies and procedures
related to the services, education, training, operations; to direct and schedule the working
force; to hire, promote, transfer lay off and recall employees to work; to reprimand,
suspend, discharge or otherwise discipline employees; to determine the number of
employees and the duties to be performed; to maintain the efficiency of employees; to
establish, expand, reduce, alter, consolidate or abolish any job classification, department,
operation or service; to determine staffing patterns and areas worked; to control and
regulate the use of facilities, supplies, equipment and other property of the school; to
reassign tasks between employees; to determine the number, location and operation of
divisions, departments of the school; to determine the assignment of work, the
qualifications required and the size and composition of the work force; to discontinue,
reorganize or combine any department, branch or unit of operations with any consequent
reduction or other changes in the work force or work assignment; to introduce new or
improved methods or facilities regardless of whether or not the same cause a reduction in
the work force; to make, change or eliminate work rules, regulations, policies, and
practices provided the same do not conflict with the explicit terms of this Agreement; to
subcontract bargaining unit work provided no present member loses her position; and
otherwise generally to manage, attain and maintain full efficiency and optimum services.

19.0

SCHOOLS CLOSE FOR EMERGENCIES

19.1

When schools close for snow, ice or other emergency, employees will be excused or
dismissed in accordance with the procedures:

19.1.1 When schools are closed because of inclement weather or emergencies, employees shall
not report to work and they shall not be paid.
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19.1.2 When schools have delayed openings, employees are expected to report at the new
opening time. Employees shall suffer no loss of pay.
19.1.3 When schools are dismissed early for inclement weather or any emergency and an
announcement of such has been made by the Superintendent, employees are expected to
remain until dismissed by their supervisors and the employees shall suffer no loss of pay.
19.1.4 In the event there is an early dismissal on the last two days of the school year, employees
shall be released without loss of pay in exchange for which they must attend a
professional development day within three days prior to the start of the school year. In
addition, the Board may require employees to attend an additional professional
development day for which they shall be compensated. The Board shall consider any and
all professional development topics provided by the Union.
20.0

JURY DUTY

An employee who is required to serve on a jury before a state or federal court shall be granted
leave for this purpose and such leave shall not be deducted from a sick leave or personal days.
Such employee shall receive a rate of pay for each day of jury service equal to the difference
between his/her then current applicable wage calculated on a per diem basis and the pay s/he
receives from the court as jury pay. In order to qualify for this pay, the employee shall notify the
Superintendent immediately and in writing when s/he is notified that s/he is required to report for
jury duty.
21.0

ASSIGNMENT

21.1

The assignment of employees within the school system is the responsibility of the
Superintendent of Schools. In making assignment the reasonable requests of the employee
concerned shall be considered.

21.2

The school district may reassign employees in the best interest of the school district as
needed. If such assignment results in a reduction of hours of a person working 30 or
more hours to less than 30 hours the employee may exercise his/her rights under Article
7, Section 4 Section 3 of this Agreement.

21.3

Employees shall be notified as to whether they will have a position for the next school
year by the end of the current school year, and the Board shall endeavor to make
assignments and notify employees by the end of the current school year.
Employees whose positions are funded through various titles and grants shall be notified
of the ensuing school year's assignment as soon as practicable.

21.4

Changes in assignments between schools (i.e. from an elementary school to the middle
school or from the middle school to the High School) shall not be effected or announced
without the employee being given notification and the opportunity for a personal
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conference. Following such conference, if the employee wishes to contest the change,
he/she may file an appeal with the Superintendent. The Superintendent or designee will
review the circumstances and issue a decision, which decision shall be final and binding
upon the employee.
21.5

Employees who wish a transfer to another assignment shall file a written statement of
such desire with the Superintendent or her/his designee not later than May 15. Such
statement shall include the assignment and school to which the employee wishes to be
transferred.

21.6

Bargaining unit members shall be required to fill in and/or perform the duties of a home
health aide when requested. When a paraeducator fills in for a Home Health Aide, they
will receive a stipend of $1.75 per hour. In no case will they receive less than one (1)
hour of stipend pay. If a Home Health Aide is available at the same location, it shall not
be mandatory that paraeducators do Home Health aide work.

22.0

PENSION PLAN

a.

Employees having 12 months of continuous service with the Board as of July 1 shall be
eligible to participate, via contributory deductions to be made by the Board from the
employee's paycheck, subject to the latter's written authorization, in the Town of
Trumbull Retirement Plan.

b.

Employees shall contribute towards the cost of the pension plan as follows:
Effective and retroactive to 7/1/15 – 5.5%
Effective 7/1/16 – 6.0%
Effective 7/1/17 – 6.5%

c.

Employees who retire under the Town's Pension Plan currently in effect, shall have their
benefits computed as provided for in the plan as determined in a separate collective
bargaining agreement between the Town of Trumbull and UPSEU.

d.

Employees hired on or after July 1, 2013, shall not be eligible for the Town pension plan
described in paragraphs a-c above; rather, they shall be eligible to participate in the
Board’s Defined Contribution Plan.

23.0

LONGEVITY

Each paraeducator hired on or before June 30, 2000, who has ten (10) or more years of
consecutive service shall receive a payment according to the following:
-after 10 years of service - $250
-after 15 years of service - $300
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-after 20 years of service - $375
-after 25 years of service - $525
Paraeducators hired after June 30, 2000 shall not be eligible for this benefit.
23.1

An employee eligible for longevity leaving the employment of the Board shall be entitled
to payment on a pro-rated basis of longevity due in the current year. In the event of the
death of the employee, said longevity shall be made to the surviving spouse or estate of
the employee.

24.0

DURATION

The provisions of this Agreement shall be effective as noted herein and shall continue in force
through June 30, 2021.
25.0

NEGOTIATIONS OVER A SUCCESSOR AGREEMENT

The parties agree to commence negotiations for a successor Agreement upon the written request
of the Union pursuant to the Municipal Employees Relations Act (MERA).
26.0

AMERICANS WITH DISABILITY ACT

The Union shall cooperate with the Board of Education with regard to the Board's obligations
under the Americans with Disabilities Act of 1990.
27.0

HEALTH AND SAFETY

27.1

Should an employee find himself/herself in what he/she deems an unsafe situation, he/she
shall immediately notify the classroom teacher and the building administrator.

27.2

A joint safety committee shall be formed by the employer and the Union, and said
committee shall meet upon request of either party to review safety and health issues and
make recommendations.

28.0

PERSONNEL FILES

28.1

The Board of Education shall permit each employee to inspect, and receive a copy at no
cost to the employees, his/her personnel files.

29.0

FAMILY MEDICAL LEAVE ACT (FMLA)

29.1

The District shall comply with FMLA, including the Connecticut Law.

30.0

DISCIPLINARY ACTION/DISMISSAL
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All disciplinary action, including suspensions and dismissals, shall be for just cause only.
The parties encourage informal discussion between the supervisor and employee when
discipline is being considered.

IN WITNESS WHEREOF, the parties hereto have set their hands this
2019.

day of February,

UPSEU
TRUMBULL PARAEDUCATORS &
HEATH AIDES

TRUMBULL BOARD OF EDUCATION

______________________________
Kevin Boyle, Jr., UPSEU President

__________________________________
Loretta Chory, Board Chair

______________________________
Johanna Simmel, Unit 89, President

___________________________________
Gary Cialfi, Superintendent
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APPENDIX A

STEP

WAGES FROM 7/1/18 to 6/30/21

1
2
3
4
5
6

7/1/18 to 6/30/19
(Retroactive to
7/1/18)

7/1/19 to
6/30/20

2.25%

1.50%
(top step
only)
16.20
17.17
17.72
19.06
20.26
21.46

16.20
17.17
17.72
19.06
20.11
21.15

7/1/20 to 6/30/21
1.75%
(top step only)
16.20
17.17
17.72
19.06
20.45
21.84

NOTES:
For 2018-19, there shall be no step movement. For 2019-20 and 202021, employees not already at the top step shall advance one step each
year of the contract.
Elite Stipend: Effective and retroactive to July 1, 2015, shall be $1.50.
SRP Stipend: Effective and retroactive to July 1, 2015, shall be $3.25;
effective July 1, 2017, it shall increase to $3.50.
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MEMORANDUM OF AGREEMENT
RECITALS:
A.

The Trumbull Board of Education runs a program for autistic children referred to as the “SRP”
program.

B.

The Board has decided to utilize the applied behavior analysis (ABA) teaching methodology for
students in the SRP program.

C.

In connection with adoption of the ABA methodology, paraeducators working with autistic children
in the SRP program will be required to perform certain additional duties and responsibilities,
including: (1) recording student data in a systematic manner, (2) be trained in and utilize the ABA
methodology, (3) when appropriate make home visits to train parents to help transfer skills
learned in school to the home, and (4) be available in July and August to work with autistic
students using the ABA methodology.

D.

The Board has agreed to pay paraeducators performing these additional duties and
responsibilities a stipend on the terms and conditions set forth below.
NOW, THEREFORE, the parties agree as follows:

1.

Paraeducators working with autistic children and performing the above described additional duties
shall be paid a stipend of $3.00, in addition to their regular wage, for any hours worked in which
they are performing these additional duties.

2.

The additional duties will initially be offered to paraeducators presently in the SRP program
working with autistic children. Any subsequent vacancies or openings shall be posted in
accordance with the contract.

3.

Any paraeducator initially training in the ABA methodology who feels she is unable to carry out the
duties of the job, will be allowed to transfer into any vacant position for which they are qualified.

4.

This agreement shall be without prejudice and not precedent setting as to future negotiations.

TRUMBULL BOARD OF EDUCATION

UNITED ELECTRICAL, RADIO AND MACHINE
WORKERS OF AMERICA (UE), LOCAL 222,
CILU #78

_____________/S/_____________________
By:

____________/S/_______________
By:
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TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT
Report to the Board of Education
Regular Meeting – March 12, 2019
Agenda Item – III-B

Dr. Cialfi, Dr. Budd, Mr. Coppola,
Ms. Lorenz
Tri-State Consortium Visitation Report
Dr. Cialfi, Dr. Budd, Mr. Coppola, and
Ms. Lorenz will give a brief presentation
regarding the January 23, 2019 Tri-State
Consortium Visitation focused on the five
attached focus areas related to Writing Across
the Curriculum, K-12.

Recommendation:

Review and Discuss

Tri-State Consultancy Follow-Up
Wed., Jan. 23, 2019
Key Recommendations
1. “Consider the practice of consistent language around writing across
disciplines; this will facilitate the transfer and application of knowledge
about writing in other disciplines.”

2. “Consider setting district and building goals/action plans derived from the
analysis of a wide range of available student performance data, including
anecdotal data.”

3. “Consider providing teachers more professional learning opportunities to
learn from each other. (For example, an elementary teacher visiting a
middle or high school classroom, and vice versa.)”

4. “Consider creating and maintaining a consistent standard for teachers to
give feedback on various levels of student writing and to use data to inform
instruction for students across disciplines.”

5. “Continue to review and refine a common definition of how critical and
creative thinking skills are applied to written assessments and assignments
at all levels and across all disciplines to ensure consistency in an effort to
increase student writing performance.”

TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT

Report to the Board of Education
Regular Meeting – March 12, 2019

Dr. Cialfi

Agenda Item – III-C

Approval/Minutes
Regular Meeting, February 26, 2019

Recommendation:

Approve the minutes of the above noted
meeting.

TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT
Regular Meeting – February 26, 2019
Long Hill Administration Building
Lorraine R. Smith Assembly Room
The Trumbull Board of Education convened in the Auditorium in the Long Hill Administration
Building for a Regular Meeting.
Members present:
L. Chory, Chairman
L. Timpanelli, Vice Chair
J. Norcel, Secretary
J. Donofrio
K. Fearon
M. Petitti
M. Ward
Agenda Item I—Call to Order
The meeting was called to order at 6:00 p.m.
It was moved (Donofrio) seconded (Fearon) to enter into Executive Session to discuss the
Superintendent’s Evaluation with just the board members present for the start of the executive
session and Dr. Cialfi to join them during the later portion of the executive session. Vote:
Unanimous in favor. At 6:43 p.m. the Board invited Dr. Cialfi to be part of the discussion.
By unanimous consent of Board members present, it was moved to come out of Executive Session
at 6:58 p.m.
Agenda Item II—Preliminary Business
A. Pledge of Allegiance - The Public Session began with a salute to the Flag.
B. Recognition – Daughters of the American Revolution (DAR) Connecticut State Winner of the
Outstanding Teacher of American History, Ms. Katie Boland
Ms. Katie Boland, Trumbull High School’s Advisor to the “We the People Team” and the
“Model Congress Team” has been selected to receive the 2018 – 2019 DAR Connecticut State
Winner of the Outstanding Teacher of American History Award. As the Connecticut State
Winner she has qualified as a candidate to be considered for the 2019 National Award.
Ms. Boland will be honored at the State DAR Conference on April 12, 2019.
The entire Board congratulated and commended Katie Boland on this outstanding achievement.
C. Recognition - Daughters of the American Revolution (DAR) Connecticut Good Citizen Award
Winner, Student Kyle Beck
Trumbull High School senior Kyle Beck has been selected as the 2018-2019 recipient of the
Sarah Riggs Humphreys-Mary Silliman Chapter's DAR Good Citizens Scholarship
Award. Kyle read to the Board his award winning essay titled: “What new challenges will
America face as we move forward into the future?” As the Chapter winner, Kyle advanced to
the Connecticut State DAR competition. He is now the winner at the State level and will
advance to the Northeast Division Championship. Jeaneen Buchanan and Pat King from the

local chapter of Daughters of the American Revolution presented him with a certificate, pin, and
monetary award.
The entire Board congratulated and commended Kyle Beck on this outstanding achievement.
D. Correspondence – The Board received correspondence from several Trumbull parents in favor of
later school start time citing documented evidence from the AMA, CDC and the American
Psychological Association. Dr. Baker, a Trumbull pediatrician wrote to the Board about the
adverse effects of chronic sleep deficits in teenagers and endorsed the policy statements of the
American Academy of Pediatrics in favor of later school start times. The Middlebrook PTA invited
the Board to attend the Digital Families Community Event on March 19, 2019.
E. Public Comments – Christine Chase addressed the Board in support of a 8:30 a.m. start time for
our middle and high school stating the research is clear and we should support our students in order
to help them achieve the best possible outcomes; Catherine Martini spoke to the Board endorsing
an 8:30 a.m. start time; Irene McGeachy asked the Board to get the word out concerning the three
legislative bills that would affect Districts regarding regionalization.
F. Board Chairman Report – Recent events attended by Mrs. Chory and several Board members:
•
•
•

Feb 7- CREC sponsored CAPSS/CABE workshop on developing partnerships for Board
Chairs and Superintendents.
Feb 8- State Rep Laura Devlin gave an update on education concerns prior to the
Governor’s budget release.
Feb 20- Governor’s budget was released with the following concerns:
o Reductions in ECS funding
o Portion of teacher pensions previously covered 100% by state of Connecticut
o Regionalization-the Education Committee of state legislature is scheduled to hold a
hearing on 3 proposed regionalization bills

G. Superintendent Report – Dr. Cialfi reported on the following:
•
•
•
•
•
•

The State Department’s Accountability Report ranks Trumbull 8th in Southern Fairfield
County’s DRG A and DRB B school districts (behind 5 DRG A and ahead of 2 DRG A)
Approximately 100 THS seniors were awarded the Seal of Biliteracy for proficiency in a
language by qualifying for the State Department of Education award.
The Girls Indoor Track team placed 11th in the State LL meet and all of these athletes
qualified to participate in the State Open championships last weekend.
The Boys Basketball team clinched the regular season title and are the number one seed in
the FCIAC playoffs.
In early April we will receive our ten year enrollment projection in which future student
populations are matched to the physical capacity of each school.
Our Pilot Breakfast Program is averaging 100 student breakfasts per day at Middlebrook
and Frenchtown schools.

H. Teacher Board Representative Report- Mrs. Kathy Rubano reported on events at TPS: Madison
Middle School students competed in the National Geographic Geography Bee and the winner was
Tyler Kunkel, grade 7. And at THS: the Ethics Club competed in the Regional High School Ethics
Bowl and came in second place winning Honorable Mention; Sara Scrofani and Kathy Rubano
have been nominated for the Follett Creativity Award to the CT Association of School Librarians;
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kudos to coach Steve Tobitsch for organizing the Lady Eagles basketball game against Westhill
High; Michael Murray from Bard College met with social studies teachers to share writing
strategies; Mock Trial has advanced one of its teams to the next competition round and THS hosted
the Academic Decathlon State Competition and Trumbull came in second earning 28,000 points.
Agenda Item III—Reports/Action Items
A. Approval/Trumbull Day 2019 Special Request – Mr. Preston Merritt, Committee Chairman;
Mr. Joseph Ruospo, Committee Vice-Chairman; Lt. Kenneth Jones, TPD; Mr. Marc Lepore,
Committee Member presented the proposal for the Trumbull Day Commission to use Hillcrest
Middle School and Trumbull High School on Friday, June 28, Saturday, June 29, and (rain date)
Sunday, June 30, 2019. The Trumbull Day Commission is requesting that the Board of
Education waive its Policy 1330, Use of Public School Buildings and Sites for three (3) days to
allow for an alcohol concession on the grounds of Hillcrest and Trumbull High Schools:
“As with recent Trumbull Day events, we plan to serve beer and wine to patrons. The procurement of a
temporary liquor permit from the State of CT and coordination with the Trumbull Police Department, who will
be providing security for the event, is currently underway. Alcohol service will be handled by trained staff to
assure that patrons are of legal drinking age and that no one is over-served at the event. All alcohol must be
purchased through the vendor. Bags and coolers will be checked at entry points and patrons will not be
permitted to bring alcohol onto the property.”

It was moved (Fearon) and seconded (Timpanelli) to approve a waiver for the Town of Trumbull to
allow an alcohol concession booth on the grounds of Hillcrest and Trumbull High School in
conjunction with Trumbull Day on Friday, June 28, Saturday, June 29, and Sunday, June 30, 2019.
Vote: In favor: Chory, Timpanelli, Norcel, Donofrio, Fearon, Petitti. Opposed: Ward. Motion
passes.
B. Approval/THS Model Congress Trip to Philadelphia, Pennsylvania
Advisor Ms. Katie Boland is requesting approval for the Trumbull High School Model Congress
Team to participate in the 2019 UPenn Model Congress Competition in Philadelphia,
Pennsylvania. Students participating in this trip will leave on Thursday, March 28 and return on
Sunday, March 31, 2019. The cost is supported by the ACE Foundation and expenses are paid
for by students/parents.
It was moved (Timpanelli) and seconded (Norcel) to approve the THS Model Congress trip to
Philadelphia, Pennsylvania as presented. Vote: Unanimous in favor.
C. Approval/THS We the People Trip to Washington, D.C.
Advisor Ms. Katie Boland presented the Trumbull High School We the People team trip to
Washington, D.C. The team will compete in the 2019 National Finals to be held at National
Conference Center in Washington D.C. from Friday, April 26 to Tuesday, April 30, 2019.
It was moved (Timpanelli) and seconded (Norcel) to approve the THS We the People trip to
Washington, D.C. as presented. Vote: Unanimous in favor.
D. Approval/THS World Guard Trip to Bethlehem, Pennsylvania
Mr. Peter Horton presented the proposed trip for the THS World Color Guard trip to Bethlehem,
Pennsylvania which is scheduled from Saturday, March 16 to Sunday, March 17, 2019. This
competition would enable students to participate in the WGI World Regional Competition, as
well as to observe other Color Guard programs from across the United States.
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E. Approval/THSGEMB Winter Percussion Competition Trip to Toms River, New Jersey
Mr. Peter Horton presented the THS Golden Eagle Marching Band (THSGEMB) Winter
Percussion trip to Toms River, New Jersey which is scheduled for Saturday, March 16 to
Sunday, March 17, 2019. This competition would enable students to participate in the WGI
Percussion Regional Competition as well as observe other bands.
It was moved (Norcel) and seconded (Timpanelli) to approve the above two field trips: THS
World Guard Trip to Bethlehem, Pennsylvania and the THSGEMB Winter Percussion
Competition Trip to Toms River, New Jersey as presented. Vote: Unanimous in favor.
It was moved (Fearon) and seconded (Norcel) to waive the 90 day field trip notice as presented.
Vote: Unanimous in favor.
F. Later School Start Time Update
Dr. Cialfi gave an update on the preliminary research by the TPS exploratory committee formed
to consider later start times. Mr. Jonathan Costa, the Assistant Executive Director at RESC’s
EdAdvance, spoke of the process of considering all relevant options and making a
comprehensive recommendation to the BOE. Key points introduced included the medical
science behind high school later start times, as well as other considerations such as disruption of
community structures and practices (including potential inconveniences to parents and staff);
disruptions to Middle School and Elementary start and dismissal times; cost of transitions and
transportation; and conflicts with existing programs such as athletics, Agriscience, Aquaculture,
RCA, Six-to-Six, Fairchild Wheeler, Discovery Magnet School, and Co-Curricular Connections
to school.
G. Approval/Minutes – Regular Meeting 1/22/2019
It was moved (Timpanelli) and seconded (Norcel) to approve the minutes of the January 22,
2019 Board of Education meeting as presented.
It was moved (Fearon) and seconded (Norcel) to amend the January 22, 2019 minutes with the
following change in vote:
E. 2019-2020 Budget Approval
Mr. Ward asked to call the question, requiring an immediate vote on the budget. It was
determined that a 2/3 vote could override this action. Vote to call the question: Yes-Ward,
Norcel. No-Chory, Timpanelli, Fearon, and Petitti.
It was moved (Timpanelli) and seconded (Petitti) to approve the amended minutes of the
January 22, 2019 Board of Education meeting as presented. Abstain: Donofrio. Vote: all in
favor.
H. Personnel Report
Dr. Cialfi reported one non-certified retirement.
Samir Jaser, Technician II at the Long Hill Administration Building since September 2006, retiring
effecting March 8, 2019.
It was moved (Timpanelli) and seconded (Norcel) to accept the retirement as presented. Vote:
All in favor
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I. Policy Committee Report –
Dr. Budd reported that the Policy Committee met on Tuesday, February 5, 2019 and reviewed
the following:
Policies, First Readings – Dr. Budd
1. English Language Learners, Policy Code 6141.311
2. High School Attendance / Loss of Credit, Policy Code 5113
3. Attendance Grades K-8, Policy Code 5113.1
It was unanimously agreed to by the Board that these policies will be returned to the Board for a
second reading and approval at a future meeting.
Policy, Combined First/Second Reading – Dr. Budd
4. Suicide Prevention/Intervention, Policy Code 5141.5
It was moved (Norcel) and seconded (Donofrio) to waive the 30-day minimum between First and
Second Readings and approve the above policy as presented. Vote: Unanimous in favor.
J. Finance Committee Report
Mr. O’Keefe reported that the Finance Committee of the Board of Education met on January 24,
2019 to review the financials through December 31, 2018. In addition to the financials, the
Committee also discussed Food Services prices and based on an analysis of Trumbull’s pricing
compared to other DRG B districts, a formal recommendation to increases prices will be made
to the Board at a future meeting.
It was moved (Donofrio) and seconded (Timpanelli) to approve the financial reports as of
December 31, 2018 as presented. Vote: Unanimous in favor.
K. Curriculum Committee Report
Approval/Curriculum Guides – Dr. Budd
1. Health 10 Curriculum Guide
It was moved (Ward) and seconded (Timpanelli) to approve the above curriculum guide as
presented. Vote: Unanimous in favor.
Approval/New Course Text Proposals – Dr. Budd
2. Less (Core: Advanced Placement English Literature & Composition)
It was moved (Petitti) and seconded (Timpanelli) to approve the above new course text proposal
as presented. Vote: Unanimous in favor.
3. American Government: Stories of a Nation: For the AP Course (Core: Advanced
Placement United States Government & Politics)
It was moved (Petitti) and seconded (Donofrio) to approve the above new course text proposal
as presented. Vote: Unanimous in favor.
It was moved (Donofrio) and seconded (Norcel) to add to the agenda by 2/3 vote two new
course proposals as presented. Vote: Unanimous in favor.
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Addition to Agenda: Dr. Budd presented:
Approval/New Course Proposal (Revision of Existing Course)
Revision of Freshman Foundations (Grade level 9)
Revision of Physical Education (Grade level 9)
It was moved (Petitti) and seconded (Donofrio) to approve the above two new course proposals
as presented: Vote: Unanimous in favor.
It was moved (Donofrio) and seconded (Petitti) to add to the agenda by 2/3 vote a brief
discussion with the Superintendent regarding the First Selectman’s request for information
pertaining to the 2019-2020 budget. Vote: Unanimous in favor.
Dr. Cialfi distributed the questions and his responses to the board.
Adjournment
Board Members gave unanimous consent to adjourn the Public Session at 9:35 p.m.
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Trumbull Board of Education
February 26, 2019

Exploratory Committee Update:
Later High School Start Time
Jonathan Costa – Consultant, Assistant Executive Director at EdAdvance
Dr. Gary Cialfi – Superintendent
Dr. Michael McGrath – Assistant Superintendent
Marc Guarino – THS Principal
Michael King – TPS Athletic Director
Bryan Rickert – Hillcrest Assistant Principal
Mary Ellen Bolton – Jane Ryan Elementary Principal
Sean O’Keefe – Business Administrator
Dawn Perkins – Transportation Director
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Process Guidelines
1. Identify desired outcome and parameters of success.
2. Review the research and practice history.
3. Brainstorm options.
4. Apply the criteria.
5. Adjust and reframe if necessary.
6. Make a recommendation.
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Desired Outcome/Parameters of Success
1. Improve the lives of students…

◦ Improve or maintain conditions of learning for all children
◦ Improve or maintain quality of life for all children
◦ Align structures of learning with best practice research

2. Keep disruptions to the current system manageable…
◦ Minimize disruption of community structures and practices (including potential inconveniences
to parents and staff)
◦ Minimize disruptions to Middle School and Elementary start and dismissal times
◦ Minimize Cost of transitions and transportation
◦ Minimize conflicts with existing programs such as athletics, AgriScience, Aquaculture, RCA, Sixto-Six, Fairchild Wheeler, Discovery Magnet School, Co-Curricular Connections to School
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Research & Practice Reveal a Central Tension

Benefit
Disruption
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Most Likely Options Under Consideration
1. Gain a 30 minute later start time by working within the existing parameters
◦ Re-think High School Schedule to make it more efficient – reduce the slack and change focus
(this would require study – lunch block rethinking, putting soft schedule time at end of day,
instituting rotating classes, impact of graduation requirements, etc.)
◦ Could possibly impact on elementary would be a 15 minute later dismissal.

2. Start Trumbull Middle/High one hour later

◦ Best option for measurable positive impact on students at high school level
◦ Significant disruptions

3. Status Quo
- Other options have been dismissed because of unsustainable costs versus net
benefits
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What’s Next?
1. Complete a study of the use of time at the High School and Middle School
2. Reconvene the group to discuss the specifics and logistics of the various options
– What would the scale of disruption be for Option 1 – What are the
parameters of Option 2 now that we have the time study data – what exactly
can be gained and what would the disruptions be?
3. Provide ongoing updates at Board of Education public meetings.
4. Consider all of the options and make a recommendation to the Board of Education.
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TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT

RE V I S E D
Report to the Board of Education
Regular Meeting, March 12, 2019

Dr. Cialfi

Agenda Item III-D

Personnel
Resignations – Certified
Cebulski, Regina; special education teacher at
Hillcrest Middle School since August 2009, retiring
effective June 30, 2019.
Monaco, Cathy; guidance counselor at Hillcrest
Middle School since August 2000, retiring effective
June 30, 2019.
Picheco, Kaitlyn; reading teacher at Madison Middle
School since August 2012 (currently on personal
leave of absence) resigning effective June 30, 2019.

Recommendation:

Accept.

Resignations – Non-Certified
Mallozzi, Valerie; Administrative Assistant to the
Assistant Superintendent at the Long Hill
Administration Building since September 1997,
retiring effective April 30, 2019.

Recommendation:

Accept

TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT
Report to the Board of Education
Regular Meeting – March 12, 2019

Dr. Budd

Agenda Item – III-E-1

Approval/Curriculum Guide
Before any new curriculum is approved for inclusion
in the Trumbull Public School program of studies, the
Curriculum Committee of the Board of Education
reviews its content and appropriateness. This
Committee, consisting of Board members Marie
Petitti, Lucinda Timpanelli, and Michael Ward, under
the coordination of Jonathan S. Budd, Ph.D.,
Assistant Superintendent of Curriculum, Instruction,
and Assessments, then makes its recommendation to
the full Board.
Based on the Curriculum Committee’s meeting on
February 21, 2019, the Board of Education will be
asked to adopt a new curriculum guide for use in all
Trumbull elementary schools, as noted below
The curriculum guide for Visual Arts, PreKindergarten through Grade 5, includes at
each grade level eight units of study: drawing,
color, design, painting, three-dimensional
structures, printmaking, textiles, and art
history / aesthetics. It is expected that all eight
units will be included within each school
year. However, based on the nature of art
study and instruction on the elementary level,
these units tend to overlap, with several
concepts as areas of focus in a single project.

Recommendation:

Approve the following curriculum guide:
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CORE VALUES AND BELIEFS
The Trumbull School Community engages in an environment conducive to learning which
believes that all students will read and write effectively, therefore communicating in an
articulate and coherent manner. All students will participate in activities that present problemsolving through critical thinking. Student will use technology as a tool applying it to decision
making. We believe that by fostering self-confidence, self-directed and student-centered
activities, we will promote independent thinkers and learners. We believe ethical conduct to
be paramount in sustaining the welcoming school climate that we presently enjoy.
Approved 8/26/2011

INTRODUCTION
The role of the elementary visual arts teacher is to foster creative thinking in learners, enhancing
their thoughts, feelings, and ideas through the use of symbolic language, form, and materials.
Each learner possesses an innate artistic sense. It is the visual arts teacher’s responsibility to
cultivate artistic behaviors and channel the natural artistic tendencies of the learner to develop
and grow. The visual arts teacher delivers a defined, cohesive visual arts program, integrated
where possible with other curricula, so that students:
 understand and apply the principles and elements of art;
 use age-appropriate materials and processes of art;
 discuss and justify aesthetic evaluations of art and nature;
 understand the importance of art in the human experience;
 understand art from a historical perspective;
 understand and appreciate art as an expression of culture;
 understand and appreciate cultural diversity;
 increase creativity and expressiveness, and appreciate creativity and expressiveness in the
visual arts; and
 apply problem solving, decision making, and creative thinking to art.
Each grade level, Pre-Kindergarten through Grade 5, includes eight units of study: drawing,
color, design, painting, three-dimensional structures, printmaking, textiles, and art history /
aesthetics. It is expected that all eight units will be included within each school year. However,
based on the nature of art study and instruction on the elementary level, these units tend to
overlap, with several concepts as areas of focus in a single project. For example, a painting
project might very likely begin with an examination of a master work (connected to the Art
History / Aesthetics unit) and including elements of the Drawing, Color, and Design Units.

PHILOSOPHY
It is generally accepted that art education is a fundamental component of a sound, well-rounded
education. Trumbull Public Schools acknowledges the importance of a solid program of art
education and the value of making and communicating through art. The visual arts program
promotes critical and divergent thinking through problem solving and encourages innovative
approaches to the creative process. The visual arts teacher broadens and develops the students’
appreciation of art through the exploration and study of art history, world cultures, art
Visual Arts Grades K-5
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production, art criticism, and aesthetics. All are valuable components of a well-designed art
program, integral to the education of the total student as the life-long learner.
All students can participate successfully in the visual arts program. Art can meet the needs of a
diverse group of students and can adapt to accommodate the needs of all students, encouraging
diversity, individuality, creativity, critical thinking, and problem solving.
Art is meaningful in its own right. It teaches students to make judgments, to think
metaphorically, and to devise multiple solutions to a problem. Visual arts give shape to and help
us understand our world. Art is the first language and the universal language. For the school-age
child, art provides a positive, constructive outlet for self-expression, while permitting the child to
develop and test his or her artistic abilities. The K-12 school years are a time of great physical
and emotional growth and, as such, a crucial time for self-expression and self-confidence.
According to Erikson’s eight stages of personality development, a child’s school years are
crucial for a child’s sense of identity. An assured positive art experience can provide a forum for
this.
In short, the Trumbull school art experience:















nurtures creative thinking and self-confidence and the development of an individual
point of view
promises cognitive and emotional development and fine and gross motor skills
develops natural abilities in art
encourages a lifelong interest in art
strengthens the connection between visual arts and daily life
provides a sequential curriculum
builds future artists
supports and stimulates intellectual growth
improves reading and math scores in students exposed to sequential music and visual arts
supports emotional growth by allowing students to express emotions
supports social growth by preparing for relationships by increasing the imagination
through immersion in the arts, which helps in the challenges of relationships
promotes basic cultural literacy and non-verbal expression, sharing and reflecting the
historical climate visually
develops creativity that is crucial in the development of future leaders in all fields,
including science, business, politics, and more
inspires by contributing to our efforts to foster a joy of learning

Visual Arts Grades K-5
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COURSE GOALS
The course goals derive from the 2014 National Core Arts Standards for Visual Arts.
I.

CREATING


Creativity and innovative thinking are essential life skills that can be developed.



Artists and designers shape artistic investigations, following or breaking with traditions in pursuit of
creative artmaking goals.



Artists and designers experiment with forms, structures, materials, concepts, media, and art-making
approaches.



Artists and designers balance experimentation and safety, freedom and responsibility while developing
and creating artworks.



People create and interact with objects, places, and design that define, shape, enhance, and empower
their lives.



Artists and designers develop excellence through practice and constructive critique, reflecting on,
revising, and refining work over time.

II. PRESENTING


Artists and other presenters consider various techniques, methods, venues, and criteria when analyzing,
selecting, and curating objects, artifacts, and artworks for preservation and presentation.



Artists, curators, and others consider a variety of factors and methods including evolving technologies
when preparing and refining artwork for display and/or when deciding if and how to preserve and
protect it.



Objects, artifacts, and artworks collected, preserved, or presented either by artists, museums, or other
venues communicate meaning and a record of social, cultural, and political experiences resulting in the
cultivating of appreciation and understanding.

III. RESPONDING


Individual aesthetic and empathetic awareness developed through engagement with art can lead to
understanding and appreciation of self, others, the natural world, and constructed environments.



Visual imagery influences understanding of and responses to the world.



People gain insights into meanings of artworks by engaging in the process of art criticism.



People evaluate art based on various criteria.

IV. CONNECTING


Through art-making, people make meaning by investigating and developing awareness of perceptions,
knowledge, and experiences.



People develop ideas and understandings of society, culture, and history through their interactions with
and analysis of art.

Visual Arts Grades K-5
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PRE-KINDERGARTEN, UNIT A
Drawing
The use of large muscle control and increased hand-eye coordination is the main focus of this
stage of the pre-kindergarten visual arts student’s development.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.PK
VA:Cr.1.2.PK
VA:Cr.2.1.PK
VA:Cr.2.2.PK
VA:Cr.2.3.PK
VA:Cr.3.1.PK
VA:Cn.11.1.PK

Develop rhythm and control in manipulation of the drawing tool.
Use controlled marks.
Show large muscle control and increased hand-eye coordination.

Unit Essential Questions
 How should I hold this drawing tool?
 What marks can I make on my paper?
 What will I draw?
Scope and Sequence
Teaching and learning activities will be selected from:
 Drawing and coloring with crayons, markers, and a soft pencil
 Developing a whole paper sheet with a picture or design
Assured Assessments
 Teacher observation
 Student discussion of work:
o “What is this?”
o “Why do I like this?”
Time Allotment
 Ongoing throughout the year through multiple projects

Visual Arts Grades K-5
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PRE-KINDERGARTEN, UNIT B
Color
The color theory focus for this stage of the pre-kindergarten visual arts student’s development is
identifying primary and secondary colors.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.PK
VA:Cr.1.2.PK
VA:Cr.2.1.PK
VA:Cr.2.2.PK
VA:Cr.2.3.PK
VA:Cr.3.1.PK
VA:Pr.4.1.PK
VA:Pr.5.1.PK
VA:Pr.6.1.PK
VA:Re.7.1.PK
VA:Re.7.2.PK
VA:Re.8.1.PK
VA:Re.9.1.PK
VA:Cn.11.1.PK

Know the names of the primary and secondary colors.
Discover that new colors will be made by mixing two colors together.

Unit Essential Questions
 What colors can I name?
 What happens when I mix two colors together?
Scope and Sequence
Teaching and learning activities will be selected from:
 Using literature to introduce color concepts, for example Mouse Paint by Ellen Stoll
Walsh or Emmie and the Purple Paint by Dorothy Edwards and Priscilla Lamont
 Painting with large brushes and liquid tempera
 Using crayons to color large areas
 Using markers to mix color
 Mixing clay colors to create a new color
Assured Assessments
 Teacher observation
 Student observation, participation, and discussion of work
 Student verbal response to “What color is this?”
Time Allotment
 Ongoing throughout the year through multiple projects
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PRE-KINDERGARTEN, UNIT C
Design
The design concept of using “parts/shapes to make a whole” is introduced to the pre-kindergarten
visual arts student in this unit.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.PK
VA:Cr.1.2.PK
VA:Cr.2.1.PK
VA:Cr.2.2.PK
VA:Cr.2.3.PK
VA:Cr.3.1.PK
VA:Cn.11.1.PK

Identify and draw the following types of lines: straight, wavy, zigzag.
Identify and draw basic shapes: square, rectangle, diamond, circle, oval,
heart, triangle.
Use and develop fine motor skills to combine design elements into a
whole.

Unit Essential Questions
 What marks can I make on paper?
 What artist tools can I use safely?
 What colors do I know?
 What shapes do I know?
Scope and Sequence
Teaching and learning activities will be selected from:
 Playing matching games
 Using pencil, crayon, and paint to draw lines and shapes
 Using fingers to create lines and shapes in the air
 Manipulating concrete shapes to construct objects
 Pinching and tearing paper
 Using scissors properly
 Manipulating glue properly
 Using literature to introduce design concepts, for example Shapes by Philip Yenawine,
The Very Hungry Caterpillar by Eric Carle, or Harold and the Purple Crayon by
Crockett Johnson
Assured Assessments
 Teacher observation
 Student observation, participation, and discussion of work
Time Allotment
 Ongoing throughout the year through multiple projects
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PRE-KINDERGARTEN, UNIT D
Painting
The main focus of the painting unit is to engage the pre-kindergarten visual arts student in
exploration and manipulation of paints and painting tools.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.PK
VA:Cr.1.2.PK
VA:Cr.2.1.PK
VA:Cr.2.2.PK
VA:Cr.2.3.PK
VA:Cr.3.1.PK
VA:Pr.4.1.PK
VA:Pr.5.1.PK
VA:Pr.6.1.PK
VA:Re.7.1.PK
VA:Re.7.2.PK
VA:Re.8.1.PK
VA:Cn.10.1.PK
VA:Cn.11.1.PK

Experiment with and manipulate paint.
Develop familiarity with, and dexterity in, the handling of the paintbrush,
the cleaning of the brush, and care of materials.

Unit Essential Questions
 How does an artist hold and use a brush?
 What kinds of paint can I use to make marks and shapes on paper?
Scope and Sequence
Teaching and learning activities will be selected from:
 Using hands, sponges, cotton swabs, brushes, and found objects in order to manipulate
tempera and apply the paint to a surface
 Using liquid tempera paint (no additional water), semi-solid tempera cakes, and
watercolors (for use with water):
o painting areas of color
o painting specific shapes of color
o painting in lines with color
Assured Assessments
 Teacher observation
 Student observation, participation, and discussion of work during and following the
lesson
Time Allotment
 Ongoing throughout the year through multiple projects
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PRE-KINDERGARTEN, UNIT E
Three-Dimensional Structures
Three-dimensional work at this age level includes exploration of materials and simple
assemblage work.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.PK
VA:Cr.1.2.PK
VA:Cr.2.1.PK
VA:Cr.2.2.PK
VA:Cr.2.3.PK
VA:Cr.3.1.PK
VA:Pr.4.1.PK
VA:Pr.5.1.PK
VA:Pr.6.1.PK
VA:Re.7.1.PK
VA:Re.7.2.PK
VA:Re.8.1.PK
VA:Re.9.1.PK
VA:Cn.10.1.PK
VA:Cn.11.1.PK

Manipulate materials to discover tactile qualities.
Develop an assemblage stage of construction.

Unit Essential Questions
 How can we manipulate clay (or other media) to create forms?
 What is the texture of clay like? Does it remind me of anything else?
Scope and Sequence
Teaching and learning activities will be selected from:
 Developing familiarity with clay, modeling dough, and Model Magic media, including
pinching, squeezing, rolling, pressing, incising
 Using wood forms and shapes, raw clay, and various found objects in order to construct
three-dimensional pieces
Assured Assessments
 Teacher observation
 Student observation, participation, and discussion of work during and following the
lesson
Time Allotment
 Ongoing throughout the year through multiple projects
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PRE-KINDERGARTEN, UNIT F
Printmaking
At this stage of the pre-kindergarten visual arts student, simple printmaking techniques are
introduced.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.PK
VA:Cr.1.2.PK
VA:Cr.2.1.PK
VA:Cr.2.2.PK
VA:Cr.2.3.PK
VA:Cr.3.1.PK
VA:Re.7.1.PK
VA:Re.7.2.PK
VA:Re.8.1.PK
VA:Re.9.1.PK
VA:Cn.11.1.PK

Experiment with simple printmaking techniques.
Experiment with printmaking by repetition of shapes on paper.

Unit Essential Questions
 How can we make an image on a surface using our hands?
 How can we make an image on a surface using found objects?
Scope and Sequence
Teaching and learning activities will be selected from:
 Working with found object printmaking techniques
 Working with fruit and vegetable printmaking
 Creating a design using sponge printmaking (natural and pre-cut sponges)
 Using fingers and hands to create a print
Assured Assessments
 Teacher observation
 Student observation, participation, and discussion of work during and following the
lesson
Time Allotment
 Ongoing throughout the year through multiple projects
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PRE-KINDERGARTEN, UNIT G
Textiles
In this unit, pre-kindergarten visual arts students are exposed to the tactile qualities of textiles
and use simple manipulative skills.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.PK
VA:Cr.1.2.PK
VA:Cr.2.1.PK
VA:Cr.2.2.PK
VA:Cr.2.3.PK
VA:Cr.3.1.PK
VA:Pr.4.1.PK
VA:Pr.5.1.PK
VA:Pr.6.1.PK
VA:Re.7.1.PK
VA:Re.7.2.PK
VA:Cn.10.1.PK
VA:Cn.11.1.PK

Recognize the tactile qualities of various textiles.
Learn to manipulate materials.

Unit Essential Questions
 How does this material feel?
 How should we put these materials together to make art?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating works of art using felt pieces and scraps, burlap, cloth pieces, yarn of various
lengths
 Making a collage using varied pieces and scraps of fabric, cloth, burlap, yarn, ribbon, etc.
 Learning to sew yarn using one’s fingers
Assured Assessments
 Teacher observation
 Student observation, participation, and discussion of work during and following the
lesson
Time Allotment
 Ongoing throughout the year through multiple projects
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PRE-KINDERGARTEN, UNIT H
Art History / Aesthetics
Basic aesthetic awareness and art history are integrated throughout units of study in prekindergarten visual arts.
Unit Goals
By the completion of this unit, students will:
VA:Pr.4.1.PK
VA:Pr.5.1.PK
VA:Pr.6.1.PK
VA:Re.7.1.PK
VA:Re.8.1.PK
VA:Re.9.1.PK
VA:Cn.10.1.PK
VA:Cn.11.1.PK

Develop a basic aesthetic awareness of the world around them.

Unit Essential Questions
 What do I see?
 What can I tell about this picture?
Scope and Sequence
Teaching and learning activities will be selected from:
 Viewing artworks in class for use as lesson prompts, and discussing the artists’ names
and the titles of the artworks
 Introduction of reproductions of famous artworks, both two- and three-dimensional
Assured Assessments
 Teacher observation
 Student discussion of artwork based on teacher prompts:
o “Tell me about the story.”
o “How does this make you feel?”
o “Does this remind you of anything that you do?”
Time Allotment
 Ongoing throughout the year through multiple projects
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KINDERGARTEN, UNIT A
Drawing
Drawings are reflective of the kindergarten student’s symbolic and representational thoughts;
this unit therefore strives to develop age-appropriate concepts in drawing.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.K
VA:Cr.1.2.K
VA:Cr.2.1.K
VA:Cr.2.2.K
VA:Cr.2.3.K
VA:Cr.3.1.K
VA:Re.7.2.K
VA:Re.8.1.K
VA:Cn.10.1.K
VA:Cn.11.1.K

Develop an awareness of body structure and movement for use in art.
Create artwork showing an understanding of the self in an environment.
Encourage their creativity through the use of drawing.

Unit Essential Questions
 What do I look like?
 How can I draw myself?
Scope and Sequence
Teaching and learning activities will be selected from:
 Drawing with pencils, felt-tipped pens, markers, crayons, and pastels
 Using motivational prompts to spark creative responses based on pictures, literature,
objects, homes, town, peers, and family members
Assured Assessments
 Teacher observation
 Student discussion of their own work and the work of others:
o “What is this?”
o “Why do I like this?”
Time Allotment
 Ongoing throughout the year through multiple projects
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KINDERGARTEN, UNIT B
Color
The kindergarten visual arts student develops and applies simple color theory using primary and
secondary colors.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.K
VA:Cr.1.2.K
VA:Cr.2.1.K
VA:Cr.2.2.K
VA:Cr.2.3.K
VA:Cr.3.1.K
VA:Re.7.1.K
VA:Re.7.2.K
VA:Re.8.1.K
VA:Cn.11.1.K

Recognize, identify, and apply primary and secondary colors.
Experiment by mixing colors.

Unit Essential Questions
 What colors can I name?
 What happens when I mix colors together?
Scope and Sequence
Teaching and learning activities will be selected from:
 Playing color matching and sorting games
 Using literature to reinforce color concepts, for example Mouse Paint by Ellen Stoll
Walsh or Emmie and the Purple Paint by Dorothy Edwards and Priscilla Lamont
 Integrating color concepts into units involving paints, collage, drawing, etc.
Assured Assessments
 Teacher observation
 Student discussion of color and color choices
 Simple color activity worksheet
Time Allotment
 Ongoing throughout the year through multiple projects
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KINDERGARTEN, UNIT C
Design
The kindergarten visual arts student develops and applies design concepts using preliminary art
elements and principles of design.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.K
VA:Cr.1.2.K
VA:Cr.2.1.K
VA:Cr.2.3.K
VA:Cr.3.1.K
VA:Re.7.1.K
VA:Re.8.1.K
VA:Cn.10.1.K
VA:Cn.11.1.K

Recognize and use shapes in their artwork.
Continue their fine motor development.
Be introduced to simple art elements and principles of design: line, shape,
color, pattern, texture, space.

Unit Essential Questions
 What are patterns?
 What shapes do I know?
 What artist tools can I use safely?
Scope and Sequence
Teaching and learning activities will be selected from:
 Playing shape matching and sorting games
 Using scissor skills
 Applying paper-folding techniques
 Manipulating glue
 Using design skills with various media
 Using literature to reinforce design concepts, for example Shapes by Philip Yenawine,
The Very Hungry Caterpillar by Eric Carle, or Harold and the Purple Crayon by
Crockett Johnson
Assured Assessments
 Teacher observation
 Student discussion of design concepts
 Simple shape activities and/or worksheet
Time Allotment
 Ongoing throughout the year through multiple projects
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KINDERGARTEN, UNIT D
Painting
The kindergarten visual arts student experiments with, develops, and applies various painting
media and techniques.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.K
VA:Cr.1.2.K
VA:Cr.2.1.K
VA:Cr.2.2.K
VA:Cr.2.3.K
VA:Cr.3.1.K
VA:Pr.4.1.K
VA:Re.7.1.K
VA:Re.7.2.K
VA:Re.8.1.K
VA:Cn.10.1.K
VA:Cn.11.1.K

Know the proper use and care of brushes.
Experiment with different paint techniques and media.

Unit Essential Questions
 What is an artist’s brush used for, and how does he/she take care of it?
 What can I make with paint?
Scope and Sequence
Teaching and learning activities will be selected from:
 Painting with various media: tempera, watercolors, finger paints
 Painting using various techniques: crayon resist, sponge painting, cotton swab painting,
finger painting
Assured Assessments
 Teacher observation
 Student discussion of work
 Critique of artwork and its process
Time Allotment
 Ongoing throughout the year through multiple projects
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KINDERGARTEN, UNIT E
Three-Dimensional Structures
The kindergarten visual arts student learns preliminary age-appropriate three-dimensional
techniques in different media.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.K
VA:Cr.1.2.K
VA:Cr.2.1.K
VA:Cr.2.2.K
VA:Cr.2.3.K
VA:Cr.3.1.K
VA:Re.7.1.K
VA:Re.7.2.K
VA:Re.9.1.K

Manipulate and experiment with various three-dimensional media.

Unit Essential Questions
 How can we manipulate clay to make forms?
 How can we manipulate paper to make forms?
Scope and Sequence
Teaching and learning activities will be selected from:
 Manipulating clay through pinching, squeezing, rolling, pressing
 Constructing a paper sculpture by folding, bending, curling, gluing
 Creating a simple assemblage
 Experimenting with papier mâché
Assured Assessments
 Teacher observation
 Student discussion of their experiences
Time Allotment
 Ongoing throughout the year through multiple projects
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KINDERGARTEN, UNIT F
Printmaking
The kindergarten visual arts student experiments with, develops, and applies various ageappropriate printmaking techniques.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.K
VA:Cr.1.2.K
VA:Cr.2.1.K
VA:Cr.2.2.K
VA:Cr.2.3.K
VA:Cr.3.1.K
VA:Pr.4.1.K
VA:Re.7.1.K
VA:Re.7.2.K
VA:Re.9.1.K
VA:Cn.10.1.K
VA:Cn.11.1.K

Know and understand how to repeat a pattern.
Experiment with different printmaking techniques and media.

Unit Essential Questions
 How does an artist create repetitive patterns?
 What are the qualities of each type of printmaking technique?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating a sequential pattern moving left to right
 Creating prints using various techniques: monotype, found object printing, vegetable
printing, crayon rubbing
Assured Assessments
 Teacher observation
 Student discussion of various printmaking techniques
 Critique of the printmaking process
Time Allotment
 Ongoing throughout the year through multiple projects
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KINDERGARTEN, UNIT G
Textiles
In this unit, kindergarten visual arts students are exposed to the tactile qualities of textiles and
use simple manipulative skills.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.K
VA:Cr.1.2.K
VA:Cr.2.1.K
VA:Cr.2.2.K
VA:Cr.2.3.K
VA:Cr.3.1.K
VA:Re.7.1.K
VA:Re.7.2.K
VA:Cn.11.1.K

Recognize the tactile qualities of various textiles.
Learn to manipulate materials.

Unit Essential Questions
 How can we combine various materials to create a piece of art?
 What are the tactile qualities of the materials we are choosing?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating works of art using felt pieces and scraps, burlap, cloth pieces, yarn of various
lengths
 Making a collage using varied pieces and scraps of fabric, cloth, burlap, yarn, ribbon, etc.
 Learning to sew yarn
Assured Assessments
 Teacher observation
 Student observation, participation, and discussion of work during and following the
lesson
Time Allotment
 Ongoing throughout the year through multiple projects
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KINDERGARTEN, UNIT H
Art History / Aesthetics
Basic aesthetic awareness and art history are integrated throughout units of study in kindergarten
visual arts.
Unit Goals
By the completion of this unit, students will:
VA:Pr.4.1.K
VA:Pr.5.1.K
VA:Pr.6.1.K
VA:Re.7.1.K
VA:Re.7.2.K
VA:Re.8.1.K
VA:Re.9.1.K
VA:Cn.11.1.K

Relate art reproductions to life experiences.

Unit Essential Questions
 What do I see?
 How does what I see make me feel?
 Does what I see remind me of anything that I do?
 What shapes/lines/colors do I see?
Scope and Sequence
Teaching and learning activities will be selected from:
 Viewing artworks in class for use as lesson prompts, and discussing the artists’ names
and the titles of the artworks; examples include Cassett, Chagall, Kandinsky, Klee,
Matisse, Miró, Mondrian, and Tanner
 Introduction of reproductions of famous artworks, both two- and three-dimensional
Assured Assessments
 Teacher observation
 Student discussion of artwork
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 1, UNIT A
Drawing
The grade 1 visual arts student experiments with different age-appropriate drawing techniques
and media.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.1
VA:Cr.1.2.1
VA:Cr.2.1.1
VA:Cr.2.2.1
VA:Cr.2.3.1
VA:Cr.3.1.1
VA:Re.7.1.1
VA:Re.7.2.1
VA:Re.9.1.1
VA:Cn.10.1.1
VA:Cn.11.1.1

Experiment with drawing media to discover different line qualities: thick/
thin, bumpy, spiral.
Refine hand-eye coordination and fine/gross motor control through
drawing activities.

Unit Essential Questions
 What different kinds of lines can I make?
 How do lines look when we make them with different materials?
Scope and Sequence
Teaching and learning activities will be selected from:
 Drawing with pencils, colored pencils, think and thick line markers, crayons, and pastels
 Discussing and drawing age-appropriate subject matter:
o This is how I walk to the bus stop.
o This is my family.
o This is my house.
 Teacher modeling of drawing steps as needed
Assured Assessments
 Teacher observation
 Student discussion of their own work and the work of others
 Worksheet reviewing basic concepts of drawing
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 1, UNIT B
Color
The grade 1 visual arts student mixes primary and secondary colors together, anticipating color
changes.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.1
VA:Cr.1.2.1
VA:Cr.2.1.1
VA:Cr.2.2.1
VA:Cr.3.1.1
VA:Pr.4.1.1
VA:Pr.5.1.1
VA:Re.9.1.1

Mix together primary colors to create secondary colors.
Anticipate color changes.
Experiment with tints and shades, adding white or black to make colors
lighter and darker.

Unit Essential Questions
 What happens when I mix colors together?
 What happens when I add white or black?
Scope and Sequence
Teaching and learning activities will be selected from:
 Color mixing with water crayons, tempera, finger paint, watercolors, oil pastels
 Using literature to reinforce color concepts, for example Cat’s Colors by Jane Cabrera
Assured Assessments
 Teacher observation
 Student discussion of color
 Worksheet reviewing basic concepts of color
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 1, UNIT C
Design
The grade 1 visual arts student builds upon his/her knowledge of the basic art elements to
produce age-appropriate design projects.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.1
VA:Cr.1.2.1
VA:Cr.2.1.1
VA:Cr.2.2.1
VA:Cr.2.3.1
VA:Cr.3.1.1
VA:Pr.4.1.1
VA:Re.7.1.1
VA:Re.7.2.1
VA:Re.9.1.1
VA:Cn.10.1.1

Continue to refine motor skills necessary for cutting and folding paper.
Begin utilization of the essential art elements of line, shape, color, texture,
space, pattern.

Unit Essential Questions
 How can I use the elements of art to make art?
 How can I create a pattern?
Scope and Sequence
Teaching and learning activities will be selected from:
 Playing shape games
 Cutting free-hand shapes and figures
 Applying paper-folding skills to a project
 Manipulating a variety of glues properly
 Incorporating elements of design into representational and non-representational work
using various media
 Using literature to reinforce design concepts, for example Squares Are Not Bad! by
Violet Salazar
Assured Assessments
 Teacher observation
 Student discussion of their own work and the work of others
 Simple shape activity worksheet
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 1, UNIT D
Painting
The grade 1 visual arts student develops refined motor control and techniques through the proper
use and care of tools and materials or media.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.1
VA:Cr.1.2.1
VA:Cr.2.1.1
VA:Cr.2.2.1
VA:Cr.2.3.1
VA:Cr.3.1.1
VA:Pr.4.1.1
VA:Pr.5.1.1
VA:Re.7.1.1
VA:Re.7.2.1
VA:Re.8.1.1
VA:Re.9.1.1
VA:Cn.10.1.1
VA:Cn.11.1.1

Refine their motor control through the proper use of a medium.
Understand the care of tools and media.
Utilize various paper sizes in class projects.
Utilize various shapes in class projects.

Unit Essential Questions
 What different effects can an artist achieve using various tools and techniques?
 How does an artist take care of his/her materials?
 Why is this important to me?
Scope and Sequence
Teaching and learning activities will be selected from:
 Painting using various tools and techniques: crayon resist, sponge painting, cotton swab
painting, finger painting, brushes
 Using a variety of media to produce work: tempera (liquid and cake), watercolors, finger
paints, markers dotted with tempera paint
 Using literature to reinforce design concepts, for example Begin at the Beginning: A
Little Artist Learns about Life by Amy Schwartz, or If You Take a Paintbrush: A Book of
Colors by Fulvio Testa
Assured Assessments
 Teacher observation
 Student discussion of their own work and the work of others
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 1, UNIT E
Three-Dimensional Structures
The grade 1 visual arts student develops and expands his/her knowledge of three-dimensional
design.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.1
VA:Cr.1.2.1
VA:Cr.2.1.1
VA:Cr.2.2.1
VA:Cr.2.3.1
VA:Cr.3.1.1
VA:Pr.4.1.1
VA:Pr.5.1.1
VA:Re.7.1.1
VA:Re.7.2.1
VA:Re.8.1.1
VA:Re.9.1.1
VA:Cn.10.1.1
VA:Cn.11.1.1

Develop, use, and improve upon the techniques of paper sculpture.
Use papier mâché to create a project.
Use clay to create a project.

Unit Essential Questions
 How can an artist change material from its original form to express a feeling or idea?
 What manipulative skills does an artist need to achieve the desired effects?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating a project with clay or papier mâché utilizing a variety of techniques: pressing to
create textual effects, cutting, pinching, pinch pot, squeezing, layering sheets of paper
Assured Assessments
 Teacher observation
 Student discussion of class work and critique of the process(es) involved
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 1, UNIT F
Printmaking
The grade 1 visual arts student experiments with, develops, and applies additional ageappropriate printmaking techniques.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.1
VA:Cr.1.2.1
VA:Cr.2.1.1
VA:Cr.2.2.1
VA:Cr.2.3.1
VA:Cr.3.1.1
VA:Pr.5.1.1
VA:Re.7.1.1
VA:Re.7.2.1
VA:Re.8.1.1
VA:Re.9.1.1
VA:Cn.10.1.1
VA:Cn.11.1.1

Develop an awareness of repetition and pattern in design using
printmaking.
Develop an awareness of printmaking as a medium which allows multiple
copies of a single design.
Experience a variety of activities related to printmaking.

Unit Essential Questions
 How does an artist create repetitive patterns?
 What are the qualities of each type of printmaking process?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating a repetitive pattern
 Experimenting with printmaking techniques:
o Creating a simple stencil
o Producing crayon rubbings
o Creating relief prints of various types (found and created)
o Creating sponge prints
o Producing found object prints
o Making vegetable prints
o Creating monotypes
Assured Assessments
 Teacher observation
 Student discussion of class work and critique of the process(es) involved
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 1, UNIT G
Textiles
In this unit, grade 1 visual arts students are exposed to the tactile qualities of textiles, creating
small looms in paper and weaving in paper strips, utilizing yarn and blunt-nosed needle to work
over and under on a project.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.1
VA:Cr.1.2.1
VA:Cr.2.1.1
VA:Cr.2.2.1
VA:Cr.2.3.1
VA:Cr.3.1.1
VA:Pr.4.1.1
VA:Pr.5.1.1
VA:Re.9.1.1
VA:Cn.10.1.1
VA:Cn.11.1.1

Experiment with under and over realizations in a weaving.
Experiment with under and over realizations in stitchery.
Use running stitches with a needle and thread.
Weave properly with paper strips.
Recognize batik as a method of decorating cloth.

Unit Essential Questions
 What is weaving?
 How can an artist use “under and over” to create a piece of art?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating paper looms
 Weaving appropriately with cut paper strips
 Stitching on honeycomb ribbon to create a bookmark
 Stitching on Styrofoam board to create a picture or a design
 Applying dyes lightest to darkest to a cloth that has been designed with a wax crayon or
white tempera as a resist
Assured Assessments
 Teacher observation
 Student participation, and discussion of work during and following the lesson
 Display and/or use of the final project
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 1, UNIT H
Art History / Aesthetics
Basic aesthetic awareness and art history are integrated throughout units of study in grade 1
visual arts, with authors and illustrators discussed as they relate to various projects.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.2.1
VA:Pr.4.1.1
VA:Pr.5.1.1
VA:Pr.6.1.1
VA:Re.7.1.1
VA:Re.7.2.1
VA:Re.8.1.1
VA:Re.9.1.1
VA:Cn.11.1.1

Relate art and art forms to book illustrations and book illustrators.

Unit Essential Questions
 What do I see in this illustration?
 How does this illustration help to tell the story?
 How do I like the illustrations?
 What would I draw differently?
 How do the colors make me feel?
Scope and Sequence
Teaching and learning activities will be selected from:
 Viewing illustrations of a story as a book is introduced to the class as background for a
lesson
 Discussing artists and illustrators and their impact on a story; examples include Calder,
Kandinsky, Matisse, Miró, O’Keeffe, Picasso, Pollock, Rockwell, van Gogh, and Warhol
Assured Assessments
 Teacher observation
 Student discussion of Caldecott Award winners and other pieces of literature
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 2, UNIT A
Drawing
The grade 2 visual arts student utilizes age-appropriate spatial concepts and details in his/her
drawing.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.2
VA:Cr.1.2.2
VA:Cr.2.1.2
VA:Cr.2.2.2
VA:Cr.3.1.2
VA:Pr.4.1.2
VA:Re.6.1.2
VA:Re.7.2.2
VA:Re.9.1.2
VA:Cn.10.1.2
VA:Cn.11.1.2

Learn spatial concepts in accordance with their artistic development.
Develop the details in a drawing.
Utilize the whole paper in an artwork.

Unit Essential Questions
 What is the best use of the space on the paper?
 What do details tell us about the subject and the artist?
Scope and Sequence
Teaching and learning activities will be selected from:
 Relating subject matter to size, shape, orientation of paper, surface
 Developing the figure interacting in the environment
Assured Assessments
 Teacher observation
 Student discussion of their own work and the work of others
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 2, UNIT B
Color
The grade 2 visual arts student learns preliminary color theory, including warm and cool colors.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.2
VA:Cr.1.2.2
VA:Cr.2.1.2
VA:Cr.2.2.2
VA:Cr.3.1.2
VA:Pr.4.1.2
VA:Pr.5.1.2
VA:Re.7.1.2
VA:Re.8.1.2
VA:Re.9.1.2
VA:Cn.10.1.2

Recognize and apply warm and cool colors.
Mix and apply tints and shades of color.
Review color concepts.

Unit Essential Questions
 What are warm colors and cool colors?
 How does an artist use warm and cool colors in a painting?
 How do I make tints and shades?
Scope and Sequence
Teaching and learning activities will be selected from:
 Applying color in artwork with tempera, collage, oil pastels, colored pencils, watercolors
 Using literature to reinforce color concepts, for example My Many Colored Days by Dr.
Seuss, or Color by Ruth Heller
Assured Assessments
 Teacher observation
 Student discussion of color in their own work and in the environment
 Color assessment worksheet
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 2, UNIT C
Design
The grade 2 visual arts student is introduced to the principles of design while utilizing and
reviewing the elements of design.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.2
VA:Cr.1.2.2
VA:Cr.2.1.2
VA:Cr.2.2.2
VA:Cr.2.3.2
VA:Cr.3.1.2
VA:Pr.4.1.2
VA:Pr.5.1.2
VA:Re.7.2.2
VA:Re.9.1.2
VA:Cn.10.1.2
VA:Cn.11.1.2

Know the basic principles of design: balance, unity, variation, repetition.
Review the basic elements of design: line, shape, color, texture, space,
pattern.

Unit Essential Questions
 What principles and elements of design can I find in my own work?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating assemblages and/or collages using basic art principles
 Applying the basic elements of design throughout art projects
Assured Assessments
 Teacher observation
 Student discussion of their own work and the work of others
 Design activity worksheet
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 2, UNIT D
Painting
With the refinement of motor skills at this stage of development, the grade 2 visual arts student
gains control of painting materials and techniques and works with more knowledge and
confidence.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.2
VA:Cr.1.2.2
VA:Cr.2.1.2
VA:Cr.2.2.2
VA:Cr.2.3.2
VA:Cr.3.1.2
VA:Pr.4.1.2
VA:Pr.5.1.2
VA:Re.7.1.2
VA:Re.7.2.2
VA:Re.9.1.2
VA:Cn.10.1.2
VA:Cn.11.1.2

Gain control of brush techniques with improved hand-eye coordination.
Understand the care of tools used.
Develop an awareness of the different qualities of various painting media.

Unit Essential Questions
 What are the qualities of each painting medium?
 How can an artist use brush techniques to create different effects?
Scope and Sequence
Teaching and learning activities will be selected from:
 Utilizing an awareness of color mixing with proper tools and media
 Creating projects using various media: tempera (cake or liquid), watercolors, crayon
resist, water crayons
Assured Assessments
 Teacher observation
 Student discussion of their own work and the work of others
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 2, UNIT E
Three-Dimensional Structures
The grade 2 visual arts student is introduced to and utilizes a variety of materials and media to be
used in three-dimensional work.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.2
VA:Cr.1.2.2
VA:Cr.2.1.2
VA:Cr.2.2.2
VA:Cr.3.1.2
VA:Pr.4.1.2
VA:Pr.5.1.2
VA:Pr.6.1.2
VA:Re.7.1.2
VA:Re.7.2.2
VA:Re.8.1.2
VA:Re.9.1.2
VA:Cn.10.1.2
VA:Cn.11.1.2

Develop an awareness of a variety of three-dimensional media.
Apply various techniques for handling and using materials in the
formation and joining of 3-D forms: staples, glue, paper fasteners, tape.

Unit Essential Questions
 What are the comparative qualities of the chosen media?
 What manipulative skills are needed to utilize the materials effectively?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating a variety of three-dimensional projects: puppets, masks, relief sculptures,
assemblages, clay, tiles, papier mâché, paper sculpture (quilling)
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 2, UNIT F
Printmaking
The grade 2 visual arts student reviews and continues to explore various printmaking techniques,
with the reversed image concept introduced as a project.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.2
VA:Cr.1.2.2
VA:Cr.2.1.2
VA:Cr.2.2.2
VA:Cr.2.3.2
VA:Cr.3.1.2
VA:Pr.4.1.2
VA:Pr.5.1.2
VA:Re.7.2.2
VA:Re.8.1.2
VA:Re.9.1.2
VA:Cn.10.1.2
VA:Cn.11.1.2

Review and continue to explore printmaking techniques.
Discover the properties of the reversed image print and discuss it with
knowledge and confidence.

Unit Essential Questions
 How are different types of prints created?
 How can an artist adjust or utilize the reversal of an image?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating reversed prints using Styrofoam, stamps, potatoes (vegetables), found objects,
leaf prints, monotypes
 Creating non-reversed prints using found objects, rubbings, leaf prints, stencils
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 2, UNIT G
Textiles
The grade 2 visual arts student is exposed to the tactile qualities of textiles, manipulating varied
materials in weaving and with stitchery, improving manipulative skills along the way.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.2
VA:Cr.1.2.2
VA:Cr.2.1.2
VA:Cr.2.2.2
VA:Cr.2.3.2
VA:Cr.3.1.2
VA:Pr.5.1.2
VA:Pr.6.1.2
VA:Re.7.2.2
VA:Cn.9.1.2
VA:Cn.11.1.2

Create a weaving on a paper loom with paper strips.
Create a weaving on a cardboard loom with precut pieces of yarn.
Experiment with stitchery.
Create a repeated stamped design on a piece of cloth similar in style to the
Adinkra cloth of Ghana.

Unit Essential Questions
 How are textiles used as an art medium?
 What materials can be used in weaving and stitchery?
Scope and Sequence
Teaching and learning activities will be selected from:
 Wrapping a warp on a cardboard loom
 Threading a paper needle to prepare for stitchery, and tying a knot at the end
 Weaving with short precut pieces of yarn
 Experimenting with stitchery by creating a design or object on a piece of burlap
 Creating a stamp design with potato or Styrofoam, and stamping onto cloth
Assured Assessments
 Teacher observation
 Student discussion of work in relation to an assessment rubric
 Display and/or use of the final project
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 2, UNIT H
Art History / Aesthetics
Basic aesthetic awareness and art history are integrated throughout units of study in grade 2
visual arts, with authors and illustrators discussed as they relate to various projects in many
areas.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.2
VA:Cr.1.2.2
VA:Cr.2.1.2
VA:Cr.2.2.2
VA:Cr.3.1.2
VA:Pr.4.1.2
VA:Pr.5.1.2
VA:Pr.6.1.2
VA:Re.7.1.2
VA:Re.7.2.2
VA:Re.8.1.2
VA:Re.9.1.2
VA:Cn.10.1.2
VA:Cn.11.1.2

Relate art and art forms to book illustrations.
Discuss artists and art reproductions using the elements and principles of
design.

Unit Essential Questions
 How does the artist illustrate the area being studied?
 What elements of the master artist’s work will be incorporated into our work?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating an interdisciplinary work of art based upon grade 2 curriculum, utilizing a
famous artist/artwork as a basic for thought and idea
 Using various styles of artists to recreate a piece of work in a style similar to the artist;
examples include Davis, Giacometti, Homer, Matisse, Mondrian, Miró, O’Keeffe,
Picasso, Pollock, Rockwell, Rousseau, van Gogh, and Vivancos
Assured Assessments
 Teacher observation
 Student discussion of artists studied and the relation of each artist to the project underway
 Student discussion of work in relation to an assessment rubric
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 3, UNIT A
Drawing
The grade 3 visual arts student begins to learn more advanced age-appropriate drawing
techniques, such as the use of depth in a drawing.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.3
VA:Cr.1.2.3
VA:Cr.2.1.3
VA:Cr.2.2.3
VA:Cr.2.3.3
VA:Cr.3.1.3
VA:Pr.4.1.3
VA:Pr.5.1.3
VA:Re.6.1.3
VA:Re.7.1.3
VA:Re.7.2.3
VA:Re.9.1.3
VA:Cn.10.1.3
VA:Cn.11.1.3

Discover techniques for showing depth in a picture.
Utilize techniques of foreground, middle ground, and background.
Make a mural in their class.
Expand on the concepts for drawing the human figure.

Unit Essential Questions
 How does an artist indicate depth in a landscape?
 What techniques can be used to organize the drawing space?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating depth in a picture using overlapping, size on a page, position on a page
 Creating a mural with the emphasis on organizational skills, cooperative/collaborative
learning, and convergent thinking
 Using reproductions as sources for figure and portrait drawing
Assured Assessments
 Teacher observation
 Student discussion of their own work and the work of others
 Self-assessment worksheet
 Class critique
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 3, UNIT B
Color
The grade 3 visual arts student continues to learn and develop color theory concepts with
complementary color, also utilizing primary and secondary color theory
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.3
VA:Cr.1.2.3
VA:Cr.2.1.3
VA:Cr.2.2.3
VA:Re.7.1.3
VA:Re.7.2.3
VA:Re.8.1.3
VA:Re.9.1.3

Review color concepts.
Recognize and apply complementary color.
Recognize and understand that color has an emotional appeal.

Unit Essential Questions
 What are complementary colors, and how are they used by an artist?
 How do colors show emotion?
Scope and Sequence
Teaching and learning activities will be selected from:
 Using color appropriately in projects: oil pastels, soft pastels, collage, various paints,
colored pencils
 Using literature to reinforce color concepts, for example Mouse Magic by Ellen Stoll
Walsh
Assured Assessments
 Teacher observation
 Student discussion of color
 Color assessment worksheet
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 3, UNIT C
Design
The grade 3 visual arts student identifies the elements of design and reviews and applies the
principles of design in a piece of work of his/her own creation.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.3
VA:Cr.1.2.3
VA:Cr.2.1.3
VA:Cr.2.2.3
VA:Cr.2.3.3
VA:Cr.3.1.3
VA:Pr.4.1.3
VA:Pr.6.1.3
VA:Re.7.1.3
VA:Re.7.2.3
VA:Re.8.1.3
VA:Re.9.1.3
VA:Cn.10.1.3
VA:Cn.11.1.3

Recognize and review the elements of design: line, shape, color, texture,
space, pattern.
Review and apply the basic principles of design: balance, unity, variation,
repetition.

Unit Essential Questions
 What are the principles and elements of design?
 Can I identify the principles and elements of design in my own work and in the work of
others?
Scope and Sequence
Teaching and learning activities will be selected from:
 Identifying art elements in student’s own work and the work of others
 Applying the principles of design in students’ own work
 Recognizing the principles of design in master works
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
 Self-assessment worksheet
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 3, UNIT D
Painting
The grade 3 visual arts student expands upon prior knowledge of painting materials and
techniques with the addition of new and more advanced media.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.3
VA:Cr.1.2.3
VA:Cr.2.1.3
VA:Cr.2.2.3
VA:Cr.3.1.3
VA:Pr.5.1.3
VA:Re.7.2.3
VA:Re.8.1.3
VA:Re.9.1.3
VA:Cn.10.1.3
VA:Cn.11.1.3

Experiment with the watercolor medium.
Recognize and use wax resist with watercolor.
Recognize and apply paint media qualities in class projects.
Refine the control of a brush.
Refine the development of artistic technique.

Unit Essential Questions
 What are the differences between various painting media and techniques?
Scope and Sequence
Teaching and learning activities will be selected from:
 Controlling the use of water for transparent and/or opaque qualities
 Creating projects using various media: tempera (cake and liquid), watercolors, crayon
resist, water crayons, pastels
Assured Assessments
 Teacher observation
 Student discussion of their own work and the work of others
 Self-assessment worksheet
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 3, UNIT E
Three-Dimensional Structures
The grade 3 visual arts student experiences variety in the field of three-dimensional expression in
art.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.3
VA:Cr.1.2.3
VA:Cr.2.1.3
VA:Cr.2.2.3
VA:Cr.2.3.3
VA:Cr.3.1.3
VA:Pr.4.1.3
VA:Pr.5.1.3
VA:Re.7.1.3
VA:Re.7.2.3
VA:Re.8.1.3
VA:Re.9.1.3
VA:Cn.10.1.3
VA:Cn.11.1.3

Experiment with a variety of three-dimensional media.

Unit Essential Questions
 What are the comparative qualities of the chosen media?
 Which medium best expresses an artist’s particular intent?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating a variety of three-dimensional projects: relief sculptures, mobiles, free-standing
pieces (e.g., pieces in the round), collaborative projects
 Applying a variety of media to three-dimensional projects: clay, wood, wire, plaster,
paper, papier mâché
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 3, UNIT F
Printmaking
The grade 3 visual arts student expands upon prior printmaking knowledge with the addition of
various stenciling and relief printmaking techniques.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.3
VA:Cr.1.2.3
VA:Cr.2.1.3
VA:Cr.2.2.3
VA:Cr.3.1.3
VA:Re.7.1.3
VA:Re.7.2.3
VA:Re.8.1.3
VA:Re.9.1.3
VA:Cn.10.1.3
VA:Cn.11.1.3

Review and continue to explore printmaking techniques.
Discover the many uses of stencil and relief printmaking techniques.
Anticipate image reversal in prints.
Utilize tools to create the relief surface for printmaking.

Unit Essential Questions
 What are the comparative qualities of the various printmaking techniques?
 How does an artist create a desired effect?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating a variety of prints: monoprint, collagraph, Styrofoam relief
 Creating and utilizing positive and negative stencils to create a print
 Creating a print using a brayer, ink, an inking plate, and a variety of papers
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others, demonstrating
working knowledge of “successful” print concepts
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 3, UNIT G
Textiles
The grade 3 visual arts student will continue to grow in confidence and knowledge as he/she
develops his/her abilities in textiles, understanding pattern design and formation and creating a
finished piece.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.3
VA:Cr.1.2.3
VA:Cr.2.1.3
VA:Cr.2.2.3
VA:Pr.4.1.3
VA:Pr.5.1.3
VA:Re.7.1.3
VA:Re.9.1.3

Create a predetermined design by weaving with individual pieces of yarn.
Identify radial symmetry and create a radial weaving.

Unit Essential Questions
 How are simple looms created?
 How are different patterns achieved in a weaving?
Scope and Sequence
Teaching and learning activities will be selected from:
 Cutting a cardboard loom in preparation for wrapping the warp
 Wrapping the warp threads of the loom
 Weaving with two colors of yarn to produce lines, stripes, and checks
 Creating a finished designed piece that uses two or three colors and has a variety of lines,
stripes, and checks
 Using yarn to create a round weaving on plate, using “under and over” to create a pattern
Assured Assessments
 Teacher observation
 Weaving project completed in relation to an assessment rubric
 Class discussion of the completed project
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 3, UNIT H
Art History / Aesthetics
Art history and aesthetics are integrated throughout units of study in grade 3 visual arts; students
will discover various illustrators’ work and will create an illustration.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.3
VA:Cr.1.2.3
VA:Cr.2.1.3
VA:Cr.2.2.3
VA:Cr.2.3.3
VA:Cr.3.1.3
VA:Pr.4.1.3
VA:Pr.6.1.3
VA:Re.7.1.3
VA:Re.7.2.3
VA:Re.8.1.3
VA:Re.9.1.3
VA:Cn.10.1.3
VA:Cn.11.1.3

Relate three-dimensional work to book illustrators and the design of
buildings.
Discuss the same and similar scenes by various artists done at different
times of the day or during different seasons.

Unit Essential Questions
 How does the artist illustrate or construct various components of a neighborhood or
community?
 What are the similarities and differences between and among selected works?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating a three-dimensional scene utilizing cut and folded paper that can be connected
to the grade 3 social studies curriculum
 Using pastels to creating a background and buildings for the same scene at different times
of the day
 Discussing Hopper, Monet, O’Keeffe, and other artists as they relate to architectural
ideas and time in art; other examples include Cézanne, Davis, Degas, Homer, Matisse,
Mondrian, Rousseau, van Gogh, Volk, and Wyeth
Assured Assessments
 Teacher observation
 Student discussion of work produced in relation to larger curriculum
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 4, UNIT A
Drawing
The grade 4 visual arts student learns more advanced age-appropriate spatial concepts with the
inclusion of observation and detail.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.4
VA:Cr.1.2.4
VA:Cr.2.1.4
VA:Cr.2.2.4
VA:Cr.2.3.4
VA:Cr.3.1.4
VA:Re.7.1.4
VA:Re.7.2.4
VA:Re.8.1.4
VA:Re.9.1.4
VA:Cn.10.1.4
VA:Cn.11.1.4

Learn to draw a variety of settings incorporating more advanced spatial
concepts.
Learn to draw texture, detail, and value from observation.

Unit Essential Questions
 How does an artist indicate relative space in his/her work?
 How does an artist show texture and value?
Scope and Sequence
Teaching and learning activities will be selected from:
 Introducing the horizon line in seascape, landscape, cityscape
 Demonstrating all drawing skills with a variety of media
 Creating texture using various lines and marks with pencils
 Beginning to define value in students’ own drawings
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
 Assessment worksheets and rubrics
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 4, UNIT B
Color
The grade 4 visual arts student increases color theory knowledge through the use of analogous
colors and the use of a monochromatic color scheme in a work of art.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.4
VA:Cr.1.2.4
VA:Cr.2.1.4
VA:Cr.2.2.4
VA:Cr.3.1.4
VA:Re.7.1.4
VA:Re.7.2.4
VA:Re.8.1.4
VA:Re.9.1.4
VA:Cn.10.1.4

Recognize and apply analogous colors.
Recognize and apply monochromatic colors.
Review previously learned color concepts.

Unit Essential Questions
 What are analogous colors, and what is their visual impact on a piece of art?
 How can monochromatic colors be achieved and used?
Scope and Sequence
Teaching and learning activities will be selected from:
 Applying color theories to specific projects using tempera, oil pastels, acrylics, colored
pencils
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
 Color assessment worksheet
 Assessment worksheets and rubrics
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 4, UNIT C
Design
The grade 4 visual arts student demonstrates a working knowledge of art elements and principles
of design through the application and use of a variety of media.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.4
VA:Cr.1.2.4
VA:Cr.2.1.4
VA:Cr.2.2.4
VA:Cr.2.3.4
VA:Cr.3.1.4
VA:Re.7.1.4
VA:Re.7.2.4
VA:Re.8.1.4
VA:Re.9.1.4
VA:Cn.10.1.4
VA:Cn.11.1.4

Demonstrate a working knowledge of art elements (line, shape, color,
texture, space, pattern, form) and principles of design (balance, unity,
variation, repetition, contrast, emphasis, rhythm).

Unit Essential Questions
 What design principles and art elements can I identify in my own work?
 What design principles and art elements can I identify in the work of others?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating with knowledge and confidence a design utilizing art elements and principles of
design
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
 Assessment worksheets and rubrics
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 4, UNIT D
Painting
The grade 4 visual arts student applies increasingly difficult skills to art projects in the
understanding and application of painting techniques.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.4
VA:Cr.1.2.4
VA:Cr.2.1.4
VA:Cr.2.2.4
VA:Re.7.1.4
VA:Re.7.2.4
VA:Re.8.1.4
VA:Re.9.1.4
VA:Cn.10.1.4

Expand their knowledge of watercolor techniques.
Experiment with the brush to create a variety of line qualities.
Experiment with different painting surfaces and recognize the differences
among them.

Unit Essential Questions
 What watercolor techniques will produce the desired effects?
 What are the comparative qualities of various painting surfaces?
Scope and Sequence
Teaching and learning activities will be selected from:
 Utilizing various watercolor techniques: even wash, wet on wet, wet on dry, dry on dry,
stippling, blotting
 Applying paint on a variety of surfaces: various papers, clay, plaster, wood, burlap,
papier mâché, cloth
Assured Assessments
 Teacher observation
 Student discussion of their own work and the work of others
 Assessment worksheets and rubrics
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 4, UNIT E
Three-Dimensional Structures
The grade 4 visual arts student explores new clay techniques and terminology in addition to
utilizing other three-dimensional media in producing art projects.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.4
VA:Cr.1.2.4
VA:Cr.2.1.4
VA:Cr.2.2.4
VA:Cr.2.3.4
VA:Cr.3.1.4
VA:Pr.6.1.4
VA:Re.7.1.4
VA:Re.7.2.4
VA:Re.8.1.4
VA:Re.9.1.4
VA:Cn.10.1.4
VA:Cn.11.1.4

Expand their knowledge of clay techniques and terminology: greenware,
bisqueware, glaze, fire, kiln.
Demonstrate knowledge of a variety of three-dimensional media.

Unit Essential Questions
 How does the choice of medium affect the appearance of a finished piece?
 What are the comparative qualities of each medium?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating a project in clay: coil, slab, pinch, wedging, piercing, scoring, joining, slip
 Applying a variety of media to three-dimensional projects: wood, wire, plaster, paper,
papier mâché
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
 Assessment worksheets and rubrics
 Display of the final project
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 4, UNIT F
Printmaking
The grade 4 visual arts student explores relief printmaking through a variety of methods,
utilizing proper printmaking presentation techniques.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.4
VA:Cr.1.2.4
VA:Cr.2.1.4
VA:Cr.2.2.4
VA:Cr.2.3.4
VA:Cr.3.1.4
VA:Pr.4.1.4
VA:Pr.5.1.4
VA:Re.7.1.4
VA:Re.7.2.4
VA:Re.8.1.4
VA:Re.9.1.4
VA:Cn.10.1.4
VA:Cn.11.1.4

Demonstrate knowledge of the repetitive qualities of printing an edition.
Know the correct presentation procedures of a finished selected print.
Improve the manipulation of age-appropriate printmaking tools.

Unit Essential Questions
 How does a change in paper surface affect the quality of a print?
 What makes a print successful?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating a relief printmaking edition: signing prints in pencil, number prints, using a
variety of paper surfaces on which to print
 Creating prints using an appropriate application of ink and pressure for printing
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
 Assessment worksheets and rubrics
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 4, UNIT G
Textiles
The grade 4 visual arts student will continue to be exposed to weaving and stitchery in order to
create specifically pre-designed projects with rubrics for guidance, knowing how to use and warp
a loom, and understanding the concept of unweaving and reweaving a design.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.4
Weave a specific design on a cardboard loom or other type of loom.
VA:Cr.1.2.4
VA:Cr.2.1.4
Unweave a design onto a piece of burlap, creating a wall hanging.
VA:Cr.2.2.4
VA:Cr.2.3.4
Recognize weaving as one of the oldest crafts, and understand its
VA:Cr.3.1.4
specialized vocabulary.
VA:Pr.4.1.4
VA:Pr.5.1.4
VA:Pr.6.1.4
VA:Re.7.1.4
VA:Re.7.2.4
VA:Re.8.1.4
VA:Re.9.1.4
VA:Cn.10.1.4
VA:Cn.11.1.4
Unit Essential Questions
 How have artists used weaving as a medium for expressing their culture?
 What feelings or ideas are expressed in my woven piece?
Scope and Sequence
Teaching and learning activities will be selected from:
 Stringing a warp on a cardboard/wooden loom
 Creating a finished-edge piece in weaving by using two or three colors, large-eyed
needles, and continuous yarn
 Changing yarn colors to create a design
 Rethreading a needle and hiding ends to create the impression of a continuous piece of
yarn
 Creating an “unweaving” with found and created objects on burlap utilizing the pulled
thread technique
 Retying threads to create a design on burlap
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
 Assessment worksheets and rubrics
 Display of the final project
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 4, UNIT H
Art History / Aesthetics
The grade 4 visual arts student will continue to study art history and aesthetics as they relate to
feelings, life in general, and regional art, with a focus on American artists.
Unit Goals
By the completion of this unit, students will:
VA:Pr.4.1.4
VA:Pr.5.1.4
VA:Pr.6.1.4
VA:Re.7.1.4
VA:Re.7.2.4
VA:Re.8.1.4
VA:Re.9.1.4
VA:Cn.10.1.4
VA:Cn.11.1.4

Discuss American artists from various regions of the country.
Compare various artists’ styles and media.

Unit Essential Questions
 What do I think an artist is trying to convey through a given piece?
 What other artists have a similar subject or style?
Scope and Sequence
Teaching and learning activities will be selected from:
 Relating art projects and feelings (e.g., portraits, country scenes, loneliness, architecture)
to the various styles of a variety of American artists; examples include Braque, Cézanne,
Chagall, Currier and Ives, Duchamp, Homer, Hopper, Lawrence, Munch, O’Keeffe,
Ringgold, Rousseau, Frank Stella, Stuart, van Gogh, Wood
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others, with
comparison and contrast to other artists’ styles and work
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 5, UNIT A
Drawing
At this stage of artistic development, the grade 5 visual arts student is concerned with naturalistic
and realistic proportions, refining age-appropriate skills necessary for observational drawing.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.5
VA:Cr.1.2.5
VA:Cr.2.1.5
VA:Cr.2.2.5
VA:Cr.2.3.5
VA:Cr.3.1.5
VA:Pr.5.1.5
VA:Re.7.1.5
VA:Re.7.2.5
VA:Re.8.1.5
VA:Re.9.1.5
VA:Cn.10.1.5

Learn realistic drawing skills.
Demonstrate an increased ability to represent textures.
Research and illustrate a subject for drawing purposes.

Unit Essential Questions
 How does an artist achieve a realistic rendering of a chosen subject?
 What different effects can be achieved using various media and techniques?
Scope and Sequence
Teaching and learning activities will be selected from:
 Drawing realistically through observation of subject matter: still life, photograph, model
shape and form
 Depicting texture using pen and ink, scratchboard, pencil
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
 Assessment worksheets and rubrics
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 5, UNIT B
Color
The grade 5 visual arts student reviews and builds upon the foundation of elementary color
theory with the introduction and use of tertiary colors.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.5
VA:Cr.1.2.5
VA:Cr.2.1.5
VA:Cr.2.2.5
VA:Cr.2.3.5
VA:Cr.3.1.5
VA:Pr.5.1.5
VA:Re.7.1.5
VA:Re.7.2.5
VA:Re.8.1.5
VA:Re.9.1.5
VA:Cn.10.1.5
VA:Cn.11.1.5

Recognize, mix, and apply tertiary colors.
Display the ability to use prior color concepts: primary colors, secondary
colors, warm and cool colors, complementary colors, analogous colors,
tints and shades, and monochromatic colors.

Unit Essential Questions
 What effects can be achieved by the use of color concepts in a piece?
 How would the impact of a chosen piece be changed by the use of a different color
concept?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating an accurate color wheel
 Applying color concepts based on prior knowledge
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
 Assessment worksheets and rubrics
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 5, UNIT C
Design
The grade 5 visual arts student applies knowledge of the principles of design and art elements in
an organized, logical production piece of class artwork; the student is also introduced to graphic
design as an entity and a career.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.5
VA:Cr.1.2.5
VA:Cr.2.1.5
VA:Cr.2.2.5
VA:Cr.2.3.5
VA:Cr.3.1.5
VA:Pr.5.1.5
VA:Re.7.1.5
VA:Re.7.2.5
VA:Re.8.1.5
VA:Re.9.1.5
VA:Cn.10.1.5
VA:Cn.11.1.5

Refine the use of art elements and the principles of design.
Know that art design can be accomplished on a computer.
Recognize modern art design techniques.

Unit Essential Questions
 How are art elements and the principles of design applied using today’s technology?
 What design principles and art elements am I using to create this piece?
Scope and Sequence
Teaching and learning activities will be selected from:
 Utilizing art elements and principles of design in artwork
 Creating, or recognizing and discussing, a computer art design idea
 Applying knowledge of optical art and optical illusions in a design
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work, the work of others, and the work of
famous artists
 Assessment worksheets and rubrics
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 5, UNIT D
Painting
The grade 5 visual arts student shows a working knowledge of the skills necessary for
understanding and applying painting techniques through the production of an individual piece of
artwork.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.5
VA:Cr.1.2.5
VA:Cr.2.1.5
VA:Cr.2.2.5
VA:Cr.2.3.5
VA:Cr.3.1.5
VA:Pr.5.1.5
VA:Re.7.1.5
VA:Re.7.2.5
VA:Re.8.1.5
VA:Re.9.1.5
VA:Cn.10.1.5
VA:Cn.11.1.5

Experience acrylic as a painting medium.
Develop an awareness of various painting styles and techniques.
Utilize knowledge of painting skills and media.

Unit Essential Questions
 What factors are to be considered when selecting a painting medium and subject?
 How does an artist organize the space on the paper?
Scope and Sequence
Teaching and learning activities will be selected from:
 Expanding the use of a variety of painting surfaces
 Producing a painting by choosing the subject matter, organizing the composition, and
selecting an appropriate painting medium
Assured Assessments
 Teacher observation
 Student discussion of their own work and the work of others
 Assessment worksheets and rubrics
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 5, UNIT E
Three-Dimensional Structures
The grade 5 visual arts student demonstrates a working knowledge of clay techniques and
terminology, and continues to explore a variety of three-dimensional media in production pieces.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.5
VA:Cr.1.2.5
VA:Cr.2.1.5
VA:Cr.2.2.5
VA:Cr.2.3.5
VA:Cr.3.1.5
VA:Pr.5.1.5
VA:Re.7.1.5
VA:Re.7.2.5
VA:Re.8.1.5
VA:Re.9.1.5
VA:Cn.10.1.5
VA:Cn.11.1.5

Demonstrate working knowledge of three-dimensional media and
techniques.
Expand upon their knowledge of finishing techniques for clay.

Unit Essential Questions
 What handbuilding technique will give an artist a desired form?
 How can an artist create a finished surface using glaze or paint?
 What effects can I achieve using glaze or paint?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating a ceramic piece using one of three handbuilding techniques: coil, slab, or pinch
 Using appropriate finishing techniques on a ceramic piece: glaze, paint
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
 Assessment worksheets and rubrics
 Display of the final project
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 5, UNIT F
Printmaking
The grade 5 visual arts student demonstrates a working knowledge of relief printmaking, safety
procedures involved in the cutting of the surface, and proper presentation of prints.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.5
VA:Cr.1.2.5
VA:Cr.2.1.5
VA:Cr.2.2.5
VA:Cr.2.3.5
VA:Cr.3.1.5
VA:Pr.5.1.5
VA:Re.7.1.5
VA:Re.7.2.5
VA:Re.8.1.5
VA:Re.9.1.5
VA:Cn.10.1.5
VA:Cn.11.1.5

Utilize appropriate form, cork, or linoleum block cutting or incising
techniques: carving the surface, safety procedures, and care and cleaning
of tools.
Demonstrate the proper presentation of a print.

Unit Essential Questions
 What effects can be achieved by altering the printing plate and/or the ground?
Scope and Sequence
Teaching and learning activities will be selected from:
 Creating prints on a variety of surfaces
 Designing, cutting, and printing a linoleum, wood, foam, or cork block print safely and
with knowledge of technique: elements and principles of design, safety procedures,
printing techniques
 Signing, numbering, and mounting prints appropriately
 Exploring a variety of media and techniques to be used with prints: collage, weaving,
overprinting, drawing/painting on prints
Assured Assessments
 Teacher observation
 Student discussion of class work and critique of the process(es) involved
 Assessment worksheets and rubrics
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 5, UNIT G
Textiles
The grade 5 visual arts student will continue to work with the tactile qualities of textiles and
stitchery, creating looms using natural tree branches and weaving with a combination of natural
and purchased materials; the student will also incorporate other found objects into his/her wall
hanging, working independently or in a small group.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.5
VA:Cr.1.2.5
VA:Cr.2.1.5
VA:Cr.2.2.5
VA:Cr.2.3.5
VA:Cr.3.1.5
VA:Pr.5.1.5
VA:Re.7.1.5
VA:Re.7.2.5
VA:Re.8.1.5
VA:Re.9.1.5
VA:Cn.10.1.5
VA:Cn.11.1.5

Complete a freeform weaving using varied art materials and natural
objects.
Experiment with a mixed media collage.
Know styles of baskets, use appropriate vocabulary, and weave with
age-appropriate skill.

Unit Essential Questions
 What effects can be achieved by varying and combining different weaving materials?
 What ideas or emotions is an artist trying to express?
Scope and Sequence
Teaching and learning activities will be selected from:
 Finding a tree branch on which to weave
 Creating the warp using the tree branch and yarn
 Weaving the weft using various types of materials and found objects
 Creating a small woven basket using appropriate materials
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
 Assessment worksheets and rubrics
 Display of the final project
Time Allotment
 Ongoing throughout the year through multiple projects
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GRADE 5, UNIT H
Art History / Aesthetics
The grade 5 visual arts student will continue to study art history and aesthetics, focusing on
artists in relation to various media and particular genres.
Unit Goals
By the completion of this unit, students will:
VA:Cr.1.1.5
VA:Cr.1.2.5
VA:Cr.2.1.5
VA:Cr.2.2.5
VA:Cr.2.3.5
VA:Cr.3.1.5
VA:Pr.4.1.5
VA:Pr.5.1.5
VA:Pr.6.1.5
VA:Re.7.1.5
VA:Re.7.2.5
VA:Re.8.1.5
VA:Re.9.1.5
VA:Cn.10.1.5
VA:Cn.11.1.5

Discuss artists and their work in relation to style and media.

Unit Essential Questions
 How does an artist’s use of a particular medium enhance a given piece?
 What effects can I achieve with a chosen medium?
 Why does an artist choose a particular medium?
Scope and Sequence
Teaching and learning activities will be selected from:
 Investigating the applications of various media to create a painting in a particular genre
 Imitating the style of an artist in a particular medium; examples include Bearden, da
Vinci, Escher, Gauguin, Magritte, Riley, Seurat, Toulouse-Lautrec, Frank Lloyd Wright,
Wyeth
Assured Assessments
 Teacher observation
 Student discussion and critique of their own work and the work of others
 Assessment worksheets and rubrics
Time Allotment
 Ongoing throughout the year through multiple projects
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SAMPLE STUDENT ASSESSMENTS





Art Assessment (attached)
Art Design Project Assessment (attached)
Art Assessment – 3-D (attached)
Writing about My Artwork! (attached)
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Art Assessment
Name ______________________________ Grade ____ Room _______
Project ____________________________________________________
Self Evaluation

Possible Points

Student

Teacher

Effort/behavior/focus

20

______

______

Use of space

10

______

______

Overall design

20

______

______

Craftsmanship

20

______

______

Use of color and/or additional
decoration enhances piece
20

______

______

Care of materials and cleanup 10

______

______

______

______

Total:

100

@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@
Self Reflection
This piece shows how well I . . .

If I were to do this project again I would . . .
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Art Design Project Assessment
Name ______________________________ Grade ____ Room _______
Design Project ______________________________________________
You will be evaluating your design project based upon the elements
and principles of design discussed in class. Please think about your
work in terms of the following list. Decide on a grade for your project,
then write a reflection paragraph or two discussing your piece.

Movement

Unity

Variety

Focal Point

Use of space (positive and negative)

Use of color

Craftsmanship

Self grade _____

Balance

Overall effect

Teacher’s grade _____

@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@
Self Reflection
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Art Assessment – 3-D
Name ______________________________ Grade ____ Room _______
Three-Dimensional Project ____________________________________
Self Evaluation

Possible Points

Student

Teacher

Effort/behavior/focus

20

______

______

Effective from all angles

10

______

______

Overall design

20

______

______

Craftsmanship

20

______

______

Use of color and/or additional
decoration enhances piece
20

______

______

Care of materials and cleanup 10

______

______

______

______

Total:

100

@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@@
Self Reflection
This piece shows how well I . . .

If I were to do this project again I would . . .
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Writing about My Artwork!
Name ______________________________ Grade ____ Room _______
Project ____________________________________________________
In this lesson I learned to _____________________________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
The part I liked best was ______________________________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
My artwork is special or different because _______________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
My artwork makes me think of ________________________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
Visual Arts Grades K-5
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RESOURCES
Resource Books for Teacher Use
Andrews, Gavin. 500 Kids Art Ideas: Inspiring Projects for Fostering Creativity and SelfExpression. Beverly, MA: Quarry, 2015. Print.
Barbe-Gall, Françoise. How to Talk to Children About Art. Chicago: Chicago Review Press,
2018. Print.
Birch, Helen. Just Add Watercolor: Inspiration and Painting Techniques from Contemporary
Artists. New York: Watson-Guptill, 2015. Print.
Brommer, Gerald F. Illustrated Elements of Art & Principles of Design: Hands-on Activities,
Full-Color Reproductions, Descriptions of Each Concept. Carpinteria, CA: Crystal, 2011.
Print.
Brookes, Mona. Drawing with Children: A Creative Method for Adult Beginners, Too. New
York: Tarcher, 1996. Print.
Colston, Valerie. 200 Projects to Strengthen Your Art Skills: For Aspiring Art Students.
Hauppage, NY: B.E.S., 2008. Print.
Comstock, Charles W. How To Organize & Manage Your Art Room. Portland, ME: Walch,
1995. Print.
Conlin, Janet. A Work of Heart: A Year of 1st Grade Art Lessons. Carpinteria, CA: Crystal, 2010.
Print.
Conlin, Janet. A Work of Heart: A Year of Kindergarten Art Lessons. Carpinteria, CA: Crystal,
2010. Print.
Corfee, Stephanie. Paint Lab for Kids: 52 Creative Adventures in Painting and Mixed Media for
Budding Artists of All Ages. Beverly, MA: Quarry, 2015. Print.
Cornett, Claudia E. Creating Meaning through Literature and the Arts: Arts Integration for
Classroom Teachers. 5th ed. London: Pearson, 2014. Print.
Dowdalls, Jim. The Fundamentals of Drawing: A Comprehensive Drawing Course for the
Beginning Artist. Irvine, CA: Foster, 2014. Print.
Finger, Brad. Surrealism: 50 Works of Art You Should Know. New York: Prestel, 2013. Print.
Finger, Brad. 13 Art Movements Children Should Know. New York: Prestel, 2014. Print.
Heine, Florian. 13 Architects Children Should Know. New York: Prestel, 2014. Print.
Henkes, Robert. 300 Lessons in Art. Portland, ME: Walch, 1982. Print.
Holland, Deborah. Art Integration: Multidisciplinary Lessons That Teach across the Curriculum
through Art. Carpinteria, CA: Crystal, 2012. Print.
Hume, Helen D. The Art Teacher’s Book of Lists. 2nd ed. San Francisco: Wiley, 2010. Print.
Hume, Helen D. The Art Teacher's Survival Guide for Elementary and Middle Schools. San
Francisco: Wiley, 2008. Print.
Kidd, Chip. Go: A Kidd's Guide to Graphic Design. New York: Workman, 2013. Print.
Klein, Jacky, and Suzy Klein. What is Contemporary Art?: A Guide for Kids. New York: The
Museum of Modern Art, 2012. Print.
Kohl, MaryAnn F. Preschool Art: It’s the Process, Not the Product! New York: Gryphon, 1994.
Print.
Kohl, MaryAnn F., and Barbara Zaborowski. Action Art: Hands-On Active Art Adventures.
Bellingham, WA: Bright Ring, 2015. Print.
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Koolish, Lynn, Kerry Graham, and Mary Wruck. The Wonderful Colorful Wonder Wheel of
Color: Activities, Sticker, Poster, & More. Lafayette, CA: C&T, 2014. Print.
Kubit, Glenna. Art Is . . . : The Elements and Principles of Design for Children. Carpinteria, CA:
Crystal, 2013. Print.
Lipsey, Jennifer. My Very Favorite Art Book: I Love to Draw! New York: Sterling, 2005. Print.
Lipsey, Jennifer. My Very Favorite Art Book: I Love to Paint! New York: Sterling, 2005. Print.
Logan, Denise. Amazing Art Projects for Children. n.p.: Dynamic Art Projects, 2011. Print.
Logan, Denise M. Dynamic Art Projects for Children: Includes Step-by-Step Instructions and
Photographs. Carpinteria, CA: Crystal, 2005. Print.
McCully, Jennifer. 23 Ways to be a Great Artist: A Step-by-Step Guide to Creating Artwork
Inspired by Famous Masterpieces. London, QEB, 2015. Print.
The National Society for Art. An Eye for Art: Focusing on Great Artists and Their Work.
Chicago: Chicago Review Press, 2013. Print.
Ormiston, Rosalind. 50 Art Movements You Should Know: From Impressionism to Performance
Art. New York: Prestel, 2018. Print.
Orr, Lynn Federle. Art Deco: 50 Works of Art You Should Know. New York: Prestel, 2015. Print.
Powell, William F. 1500 Color Mixing Recipes for Oil, Acrylic & Watercolor: Achieve Precise
Color When Painting Landscapes, Portraits, Still Lifes, and More. New York: Foster,
2012. Print.
Prince, Eileen S. Art Is Every Day: Activities for the Home, Park, Museum, and City. Chicago:
Chicago Review Press, 2012. Print.
Prince, Eileen S. Art Is Fundamental: Teaching the Elements and Principles of Art in Elementary
School. Chicago: Chicago Review Press, 2008. Print.
Reed, William. Great Studio Projects in Art History. Rev. ed. Portland, ME: Walch, 2000. Print.
Rodriguez, Susan. The Special Artist's Handbook: Engaging Art Activities for All Students. 2nd
ed. Carpinteria, CA: Crystal, 2014. Print.
Rodriguez, Susan. The Special Artist's Handbook: Engaging Art Activities for All Students. 2nd
ed. Carpinteria, CA: Crystal, 2014. Print.
Romberg, Jenean. Hooked on Art: 265 Ready-to-Use Activities in Seven Exciting Media.
Arlington, VA: Center for Applied Research and Learning, 2001. Print.
Schwake, Susan. Art for All Seasons - 40 Creative Adventures for Children. La Canada
Flintridge: Two Little Birds, 2014. Print.
Siebert, Nicole. Innovative Art Projects for Children. Carpinteria, CA: Crystal, 2011. Print.
Stephens, Pamela, and Nancy Walkup. Bridging the Curriculum through Art: Interdisciplinary
Connections. Carpinteria, CA: Crystal, 2001. Print.
Strategies for Learning Art Styles: From Prehistoric to the Present. Carpinteria, CA: Crystal,
2016. Print.
Tullet, Hervé. Art Workshops for Children. New York: Phaidon, 2015. Print.
Tullet, Hervé. The Giant Game of Sculpture. New York: Phaidon, 2014. Print.
van Wyk, Gary. Pop Art: 50 Works of Art You Should Know. New York: Prestel, 2013. Print.
Vieth, Ken. From Ordinary to Extraordinary: Art & Design Problem Solving. Philadelphia:
Davis, 2000. Print.
Watt, Fiona. The Usborne Book of Drawing, Doodling, and Coloring. London: Usborne, 2010.
Print.
Wenzel, Angela. 13 Art Techniques Children Should Know. New York: Prestel, 2013. Print.
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TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT
Report to the Board of Education
RegularMeeting—March 12, 2019
Agenda Item Ill-F

Mr. O’Keefe
Approval/Financial Reports thru January 31, 2019
The Finance Committee of the Board of Education met on
March 7,2019 to review the financials thru January 31,
2019. In addition to the financials, the Committee also
continued a discussion regarding Food Services prices and
based on an analysis of Trumbull’s pricing compared to
other DRG B districts, a formal recommendation will be
made to the Board of Education at a future meeting. There
was also a discussion about the status of the 2018-19 and
20 19-20 budgets.

Recommendation:

Approve.

TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT
Finance Committee
of the
Trumbull Board of Education
Long Hill Administration Building
Thursday, March 7, 2019
5:45 pm
SPECIAL MEETING AGENDA

1. Approval of Minutes of January 24, 2019 Meeting
2. New Business
a.) Review of financials thru January 31, 2019
b.) Continue discussion of Food Services Prices
c.) Update on Full Year 2018-19
d.) Discussion of 2019~20 Budget
3. Old Business
a.) Update on Bridgeport billing issues

Note: Items may be added to the agenda under New Business with a 2/3 vote of the members.

TRUMBULL PUBLIC SCHOOLS
TRUMBULL, CONNECTICUT
Finance Committee of the Trumbull Board of Education
Regular Meeting Minutes
Date of meeting:
Thursday, January 24, 2019
Attendees: Jackie Norcel, Kathleen Fearon, Marie Petitti, Sean O’Keefe
Absent Loretta Chory
Location: Long Hill Administration Building
—

The meeting was called to order at 5:45 P.M.
The committee approved the minutes from November 29, 2018 by unanimous consent.
Mr. O’Keefe reviewed the Financials thru December 31, 2018. Overall, on a budget attaimnent
basis, the YTD December spend reflects 41.5% of the full year budget authorization of $103.5M.
Although below the two year average of 43.9%, it was noted that the YTD attaimnent is higher
than the same period in 2017-18 (40.6%). Mr. O’Keefe explained that the current year includes
six months of health costs compared to five in the same period last year (December bill paid in
January 2018). Normalized for the difference, the attainment in the prior year would have been
41.9% compared to the current year at 41.5% an indicator that we are on track for the full year
based on YTD actuals. However, Mr. O’Keefe stated that he continues to be very concerned
about Special Education expense considering YTD actuals and the current level of
encumbrances. Before any Excess Cost grants, Special Education “controllables” are projected
to exceed full year budget by approximately $900K and SPED Transportation has had a number
of unanticipated out of district routes. Also, electricity is running high thru December due to
heavy air conditioning during summer due to excessive heat.
Mr. O’Keefe then discussed the Food Services Financials. Overall, revenue thru December has
decreased year-to-year by $32K or -3.3% due to weather-related school closings to date.
Expenses overall are up 1.85% primarily driven by medical costs and equipment purchases
related to the startup of the Pilot Breakfast Program at Frenchtown and Middlebrook Elementary
Schools. Partly offsetting these increases is Cost of Food associated with the decrease in
revenue. Mr. O’Keefe expressed concern that the fund balance has steadily decreased over the
last 18 months due to lack of revenue growth and the start of expense allocations to the Food
Services program which was one of the recommendations from the Gibson Report in the 2012-13
school year.
Finally, Mr. O’Keefe reviewed the BOE Special program accounts and highlighted a number of
accounts that he is continuing to monitor.

Next on the agenda was a discussion about Food Services Prices. Mr. O’Keefe reviewed a set of
charts with the committee which included 26 year history of price increases for the Food
Services Department. II was noted that there have been only five price increases since the 199394 school year with the last one being in 20 13-14. He then showed a chart with backup that
indicated that Trumbull is well below the average for DRG B districts for ES/MS/HS Lunch
Meals as well as for MS/HS Deli/Salad. After much discussion, the Finance Committee agreed
that an across the board price adjustment is warranted and there was general consensus among
the Finance Committee members present to increase meal and deli salad prices in all schools to
bring them in line with the DRG B average. A la carte prices will also be addressed and a
recommendation will be made to the Board of Education at a future meeting. Below are the
proposed meal and deli salad prices that were discussed. The Finance Committee also discussed
that if approved by the Board of Education, the new price structure would become effective after
Spring break on Tuesday, April 23.
MS
Deli!

MS
Deli!

Lunch

Lunch

Salad

Lunch

Salad

Cu rent
Increase
posed

$2.75
$0.15
$2.90

$2 85
$0.25
$3 10

$3.05
$0.45
$3.50

$3. 0
$0.25
$3 25

$3 75
$0.50
$4.25

D G Avg
Vs ORG B Avg

$2 89
$001

$3.15
($0 05)

$3.52
($0.02)

$3.27
($0.02)

$4.35
$0.10)

Meeting was adjourned at 6:30 P.M.
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Summary Expense Report As Of January 31 2018
Attainment Analysis ($K)
2018/19
YTD Jan
Total Trumbull BOE Spend
-

-

Salaries
Benefits

$

S/Tot Salary & Bebefits

8,767 3
,

-Svcs Prof/Tech
Svcs Property (Util/Repairs/Copiers)
Svcs Purch’d 0th (Transport/Tuition)
Supplies
Property (Off Equip/Furn)
Other

.

-

-

-

-

$
$

6,117.0
1,486.5
7

FY 2018/19
Budget

YTD
Attain %

2017/18
YTD Jan

FY 2017/18
Actual

YTD
Attain %

$103,536.7

49.7%

$ 48,655.5

$100,423.2

$
$
$

70,936.0
14,978.4

44.3%

58.5%

$ 30,672.9
$ 7,063.7

85,914.3

46.8%

$37,736.6

$
$
$

$
$
$
$
$
$

1,605.6
3,233.5
9,813.8
2,163.3
671.6

63.9%
61.2%

134.7

48.8%

$
$
$
$
$
$

$
$
$
$
$
$

62.3%

68,7%
89.7%

1,166.2
1,587.9
5,913.8
1,359.7
810.0
81.3

2016/17
YTD Jan

FY 2016/17
Actual

YTD
Attain %

Prior 2Yrs
AvgA

48.5%

$ 54,906.5

$98,930.7

55.5%

519%

68,741.3
14,078.2

44.6%
50.2%

$ 32,227.6
$ 8,579.2

$67,514.2
$14,712.1

47.7%
58.3%

462-%~

82,819.6

45.6%

$40,806.8

$82,226.3

49.6%

47.6%~

1,553.0
3,259.6
9,449.6
2,559.4

75.1%
48.7%
62.6%
53.1%
126.5%
57.4%

$
$
$
$
$
$

$
$
$
$
$
$

640.3

141.7

912.2
5,453.1
5,413,2
1,873.7
354.0
93.6

1,658.5
2,871.2
9,223.5
2,414.5
413.7
123.0

YTD January 2018/19 Expense is $S1.5M (49.7% Attainment of FY Budget of $103.SM)
LOWER overall attainment vs AVG of prior two years (51.9%) and HIGHER vs Prior Year (48.5%)

o Salaries at 44.3%, below two-year average and P/Y attainment
o Svcs Prof & Tech slightly lower attainment vs 2 year avg; much lower vs P/Y
o Svcs Property (Util/Repairs/Copiers) overall LOWER attaiment vs 2 year avg driven by 2016-17 levels of Perf Contr spending
(not yet reimbursed)
o Property (Off Equip/Fum) Prior Year C/R and Bldg Equipment spending awaiting lease reimbursement
o Other 44.4% vs two-year avg of 62.7% due to lower unemployment
-

-

-

-

-

HigherAttainment by Category:
o Benefits ABOVE two-year avg and Ply YTD Jan has seven months of gross billings vs six in Ply- will catch up
o Supplies slightly above 2 year avg (75% budget vs 60% in 2017-18)
o Svcs Purch’d Other slightly above two-year avg
-

-

-

64.7

1

114.8
60.7%!

65.0%~
110.4%
66 i%~

Appears OK
Inspect
Action Reqd?

Lower Attainment by Category:

-

55.0%
189.9%
58.7%
77.6%
85.6%
76.1%

Summary Expense Report As Of January 31 2018
Year-to-Year (YTY) Analysis (5K)

Total Trumbull BOE Spend
-

-

Salaries
Benefits
S/Tot Salary & Bebefits

-Svcs Prof/Tech
Svcs Property (Util/Repairs/Copiers)
Svcs Purch’d 0th (Transport/Tuition)
Supplies
Property (Off Equip/Furn)
Other
-

-

-

-

-

-

FY 2018/19
Budget

FY 2017/18
Actual

$103,536.7

$100,423.2

$ 70,936.0
$ 14,978.4
$ 85,914.3

$ 68,741.3
$ 14,078.2
$ 82,819.6

$
$
$
$
$
$

$
$
$
$
$
$

1,605.6
3,233.5
9,813.8
2,163.3
671.6
134.7

Budget

2018/19
YTD Jan

2017/18
YTD Jan

3.1%

$ 51,469.7

$ 48,655.5

5 8%

3.2%
6.4%
3.7%

$31,427.4
$ 8,767.3
$ 40,194.7

$ 30,672.9
$ 7,063.7
$ 37,736.6

24.1%
6.5%

$
$
$
$
$
$

$ 1,166.2
$ 1,587.9
$ 5,913.8
$ 1,359.7
$
810.0
$
81.3

YTY %

1,553.0
3,259.6
9,449.6
2,559.4

3.4%
-0.8%
3.9%
-15.5%

640.3

4.9%
-5.0%

141.7

1,025.9
1,977.5
6,117.0
1,486.5
602.4
65.7

YTD
YTY %

24.5%
9.3%

2018/19 FY Budget is $103.5M (+3.1% flY vs 2017/18 Actual)
‘-

YTD Dec 2018 overall spending is up 5.4% yty compared to FY budgeted growth rate of +3.1%
Categories growing SLOWER than budgeted growth rate:
o Salaries slightly below budgeted growth rate
o Svcs Prof & Tech lower yty spndg in Legal; partly offset by higher yty spndg in Prof Devt
o Svcs Purch’d Other slightly lower spending YTY; ie Interns
o Property (Off Equip/Furn) timing of C/Rand Bldg Equip Spending lease reimbursement
o Other- lowerYTY unemployment
Categories growing FASTER than budgeted growth rate:
o Benefits YTD Dec 2018 mcI 6 months paid; YTD Dec 2017 mcI only S months-will catch up
o Svcs Property (Util/Repairs/Copiers) electricity and roofing/HVAC repairs)
o Supplies higher in Teaching supplies, subscriptions and software
-

-

-

-

‘-

-

-

-

Appears OK
Inspect
Action Reqd?

Budget Transfers

—

January 31 2018

There were no budget transfers in the month of January 2018
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Trumbull Board of Education Expense vs Budget Summary
Report for the Month Ended 01/31/2019

Object Description

Code

Original

Budget
Transfers

Revised

Expended

Committed!
Estimates

Available!
(Over)

% Spent or
Committed

Salaries
Admin/Supervisors
Teachers
Custodians/Maintenance
Tech Support
Admin Support
Paras & Aides
Substitutes
Coaches & Advisors
Salaries Other
Misc Salary Items
Salaries

100
110
120
130
140
150
160
170
180
190
195
Total

$4,674,672
$51,609,253
$3,575,481
$721,958
$2,579,257
$3,863,577
$972,000
$658,572
$1,664,648
$616,548
$70,935,966

$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0

$4,674,672
$51,609,253
$3,575,481
$721,958
$2,579,257
$3,863,577
$972,000
$658,572
$1,664,648
$616,548
$70,935,966

$2,800,502
$20,840,837
$1,977,934
$403,416
$1,416,838
$2,070,665
$491,792
$195,805
$852,548
$377,090
$31,427,427

$2,025,457
$31,081,494
$1,563,626
$359,176
$1,192,077
$1,694,350
$480,208
$462,767
$920,939
$0
$39,780,094

($151,286)
($313,078)
$33,921
($40,634)
($29,659)
$98,562
$0
$0
($108,838)
$239,458
($271,555)

103%
101%
99%
106%
101%
97%
100%
100%
107%
61%
100%

Benefits
Health Insurance
FICA
Other Insurance
Benefits Other
Benefits

200
210
220
280
290
Total

$13,002,459
$1,697,159
$138,000
$140,752
$14,978,370

$0
$0
$0
$0
$0

$13,002,459
$1,697,159
$138,000
$140,752
$14,978,370

$7,787,164
$839,504
$66,577
$74,050
$8,767,295

$5,515,295
$857,655
$66,955
$63,202
$6,503,107

($300,000)
$0
$4,468
$3,500
($292,032)

102%
100%
97%
98%
102%

Servicesl’rof & Technical
Professional Devt
Legal
Service Contracts
Consultants
Other Prof Services
Services-Prof & Technical

300
320
330
340
360
390
Total

$159,684
$290,000
$340,514
$303,600
$511,825
$1,605,623

$0
$0
$0
$0
$0
$0

$159,684
$290,000
$340,514
$303,600
$511,825
$1,605,623

$114,008
$150,682
$310,382
$162,140
$288,725
$1,025,936

$27,328
$169,318
$84,117
$184,024
$44,542
$509,330

$18,348
($30,000)
($53,985)
($42,564)
$178,558
$70,357

89%
110%
116%
114%
65%
96%

Services-Property
Utilities
Energy
Repairs & Svc Fees
Communications

400
410
415
430
440

$1,013,610
$1,090,480
$341,926
$225,600

$0
$0
$0
$0

$1,013,610
$1,090,480
$341,926
$225,600

$716,621
$547,223
$209,694
$185,642

$382,989
$220,044
$22,852
$87,682

($86,000)
$323,213
$109,380
($47,724)

108%
70%
68%
121%
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Trumbull Board of Education Expense vs Budget Summary
Report for the Month Ended 01/31/2019
Budget
Object Description

Code

Original

Copiers
Bldg Improvements
Other Purchd Property Svcs
Services-Property

445
450
490
Total

$315,000
$85,000
$161,850
$3,233,466

Services-Purchased Other
Transportation
Postage
Advertising
Interns
Tuition
Printing
Other Purch’d Svcs
Services-Purch’d Other

500
510
530
540
550
560
570
590
Total

Supplies
Supplies-Teaching
supplies-Office
Supplies-Custodial
Supplies-Maintenance
Text & Workbooks
Subscriptions
Testing Materials
Books & A/v
Software
Other Supplies
Supplies

600
610
620
630
635
640
645
650
655
660
690
Total

Property
Office Equipment
Office Furniture
Classroom Equipment
Classroom Furniture

700
610
620
630
635

Transfers

Committed/

Available/

% Spent or

Estimates

(Over)

Committed

Revised

Expended

$0
$0
$0
$0

$315,000
$85,000
$161,850
$3,233,466

$179,382
$49,400
$89,559
$1,977,521

$123,426
$10,840
$37,371
$885,203

$5,515,427
$50,000
$1,200
$434,000
$3,704,739
$15,059
$93,361
$9,813,786

$0
$0
$0
$0
$0
$0
$0
$0

$5,515,427
$50,000
$1,200
$434,000
$3,704,739
$15,059
$93,361
$9,813,786

$2,948,028
$20,381
$1,561
$193,800
$2,844,356
$12,396
$96,431
$6,116,953

$676,831
$107,426
$136,529
$244,237
$520,207
$132,771
$119,342
$55,874
$140,525
$29,526
$2,163,267

$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0

$676,831
$107,426
$136,529
$244,237
$520,207
$132,771
$119,342
$55,874
$140,525
$29,526
$2,163,267

$1,700
$6,795
$596,713
$17,700

$0
$0
$0
$0

$1,700
$6,795
$596,713
$17,700

$12,192
$24,760
$34,920
$370,742

96%
71%
78%
89%

$2,665,768
$22,767
$0
$171,000
$1,687,954
$3,581
$5,497
$4,556,567

($98,369)
$6,853
($361)
$69,200
($827,572)
($918)
($8,567)
($859,734)

102%
86%
130%
84%
122%
106%
109%
109%

$463,356
$55,412
$83,471
$117,565
$329,469
$137,118
$79,635
$35,823
$175,298
$9,360
$1,486,506

$54,248
$10,362
$59,356
$43,401
$26,159
$11,534
$4,030
$12,321
$150
$298
$221,861

$159,227
$41,652
($6,298)
$83,271
$164,579
($15,882)
$35,677
$7,730
($34,924)
$19,868
$454,900

76%
61%
105%
66%
68%
112%
70%
86%
125%
33%
79%

$486
$661
$456,922
$26,656

$0
$4,056
$27,211
$3,969

$1,214
$2,079
$112,579
($12,925)

29%
69%
81%
173%
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3/5/2019

Trumbull Board of Education Expense vs Budget Summary
Report for the Month Ended 01/31/2019

Oblect Description

code

Bldg Equipment
Other Equipment

Budget
Transfers

Original

Revised

Expended

Committed/
Estimates

Available!
(Over)

% Spent or
Committed

640
645
Total

$41,550
$7,100
$671,558

$0
$0
$0

$41,550
$7,100
$671,558

$105,797
$11,872
$602,394

$32,403
$0
$67,639

($96,650)
($4,772)
$1,525

333%
167%
100%

Other Obiects
800
Dues, Fees and Memberships 810
Unemployment
825
Other Objects
890
Other Objects Total

$97,692
$35,000
$2,000
$134,692

$0
$0
$0
$0

$97,692
$35,000
$2,000
$134,692

$64,434
$1,254
$0
$65,688

$7,841
$33,746
$0
$41,587

$25,417
$0
$2,000
$27,417

74%
100%
0%
80%

$0
$0

$0
$0

$0
$0

$0
$0

$0
$0

$0
$0

$103,536,727

$0

$103,536,727

$51,469,720

$52,565,388

Property

Miscellaneous
Other-Anticipated Surplus
Miscellaneous
Report Total

900
900
Total

l:\Business\Common\18-19\ianuary 2019 BOE Financials newserver

($498,381)

#DIV/0!
#DlV/0!
100%

School Lunch Financials As of January 31, 2019
Balance Sheet as of 1/31
Assets:
Cash
Receivables
Inventory
Prepaid Expense
Due From Others
~ Total Assets:
Liabilities:
Accounts Payable
Deferred Revenue
Due to others
~ Total LiabIlities:

f Fund Balances:

1/31/19

1/31/18

School Lunch

School Lunch

Try Duff.

587,983
153,893
61,921

419,453
145,097
67,722

-

-

% Change

168,530
8,796
(5,801)

4018%

-

-

803,797

632,272

171,525

27.13%I

103,463
138,561
557,650

81,866
136,312
240,193

21,598
2,249
317,456

26.38%
1.65%
132.17%

799,674

458,371

341,303

74.46%I

4,123

173,901

(169,778)

Statement of Revenues, Expenditures and Changes in Fund Balances for the S months ended 1/31
Revenue/increases:
Food Sales/Charges forService
904,359
967,067
(62708)
Intergovernmental
259,470
198,714
60,756
Other Income/Interest
Donations
Increases
~ Total revenue/increases

6.06%
-8.57%

-6.48%
30.57%

-o.17%I

1,163,829

1,165,781

(1,952)

475,386
26,615

466,522
27,533

8,864
(918)

1.90%
-3.33%

~ Medical
Other Expenses/Scholarships
supplies
Cost of Food
Equipment/Capital
intergovernmental Transfer
Decreases

217,193
36,270
34,466
439,225
16,533

190,979
27,689
32,233
432,649
9,775

26,214
8,581
2,233
6,576
6,758

13.73%I
30.99%
6.93%
1.52%
69.14%

j Total Expenditures/Increases

1,245,689

1,187,380

58,309

4.91%I

(81,860)

(21,599)

(60,261)

279.00%

Expenses/decreases
Wages
FICA

-

-

lncr/(Decr) in fund balances before
operating transfers
Operating Transfers in/(out)
lncr/(Decr) in fund balances after
operating transfers
Fund Balances:
Beginning of year
End of period
Increase (decrease) for the month

-

.

-

-

(81,860)

(21,599)

(60,261)

279.00%I

85,983
4,213

195,500
173,901

(109,517)
(169~688)

-56.02%
-97.58%

12,987

22,568

(9,581)

-42.45%

Trumbull Board of Education
Expendable Trust Details
_____________

Account Name
Brewster
Peter Burke
K. Capobianco
Donna Cassidy
Citizenship/Holdsworth
Mary Curtiss
S. Dick Electronics
Education
Ran Grinnell
ç~~Ham ford
G.Harlz
Klein/Danaher
Lorimer
Dr. Gloria Mama
Frances S. Mallett
Loretta McDougall
Karen Mraz
National Merit
PHNA
PPS
Ralph Pascale
Jill Resnick
R. Rossomando
R. Simses
R. Stowe
Trumbull High
Jennie N. Villano
Mabelle Watcke
Zink
Total

Revenues

711118 to 1/31119
Expenditures

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-_-

-

-

-

-

-

-

-

-

-

-

-

345

—

-

338

Fund Balance as of 1/31119

Revenues Over
(Under)
Expenditures

—

Permanent
Restricted ~Unrestricted
1,685
3
-—
8,540
1
2,214
- —
15,000
—
~
778
——
4~65
10000
(0)
338
11,505
982
3,494
9
2,911
70
500
1,000
11,872

-

-

-

-

-

-

-

-

-

8,000

-_—
-

585

j~5

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

5,19Q
2,500
2,200

-

-

-

-

-

-

-

-

-

-

-

-

-

-

683

585

—

-

10,000
97

39,575

—-

—

——

1688
8540
2,214
15,000
778
4,665
10,000
11,505
932
3,494
9
2,911
70
500
1,000
11,872

~

482
115
6,911
460
15,644
27
24
1,000
190
2,508

34

100,624

——
—

-.

482
8,115
6,911
460
15,644
5,532
2,527
2,224
1,000
190
2,508
10,003
140,199

Trumbull Board of Education
Grants
~
SPID

Ends

Org#

20977
20977
20868
20868
20868
20679
20679
20983
20742
20858
20858
n/a
n/a

June
June
June
June
June
June
June
June
June
June
June
9/3012019
9/29/2019

2009010
2009011
2009080
2009081
2009111
2009140
2009141
2009450
2009470
2009480
2009481
2009350
2009505

Grants
IDEA Part B Sec 611
IDEA Part B Sec 61 1-NP
Title Ill-A
Title Ill-A NP
lmniigrant&Youth Ed
Title I
Title I NP
IDEA Part B Sec 619
Perkins
Title Il-A
Title lI-A NP
Headstart 18-19 (10/1-9/30)
TPAUD-DFC (9/30-9/29)
Grants Total

Budget

—

1467467
44,253
18,453
3,580
17,621
36,883
1,066
35,887
45,938
18,144
18,671
375,986
149,055

2,233,004

Expense
asof
1/3112019
587,321
10,972
-

1,609
3~883
—

15,630
16,618
18,144

Balance
880,146
33,281
18,453
3,580
16,012
-

1,066
20,257
29,320
-

161,995
67,009

18,671
213,991
82,047

916,181

1,316,823

-

—

-

Trumbull Board of Education
Special Revenue DOE Programs
___________

Org#
Description
2051660 ACE Foundation
2059530 Agriscience
2051121 Athletics
2051650 Continuing Ed
2051100 Drivers Education
2051717 Elementary Strings/Band
2051070 Enhancement Program
2056230 Guidance/Testing
2059360 Headstart Food
2059240[interdistrict
2059540 Madison Grant
2059520 Magnet Transportation
2059490 Miscellaneous
2059460 Open Choice
2051019 PE Day
2051200 PPS Medicaid Program
2055904 Rebates
2051600 Summer Explorations______

Revenues

—

-.

.~llT~!t~ Devicek

—

[Grand Total

-

184,437
63,993
79,130
134,513

-

3,904
159,643
48,439
67,229
77,783

——

Fund Balance(Deficjt) as of
Revenues over
(under)
Operating Transfer
Expenditures
from(to),
before
included in Revenues
Operating
and Expenditures
Transfers
Activity

Expenditures

-

urancej
2057100 TI-IS AP Testing
2051380 THS Auditorium
2059400 THS Connections
2059450_THS Culinary Kitchen Catering
2OSS400LTHS Musical
2059510[Typical or Troubled Grant
20562o~iYsed Book Sales

~ 711118 to 1/31119~

—

-

—

(3,904)
24,794
15,553
11,901
56,731

-

2,293
16,357
166,653
-

(10,379)
10,472
32,834

-

29,250

-

29,250

-

-

-

41,737

44,915

-

-

26,741
179,573
76,913

49,333
6,772
204,588

34~59o

-

66,000
-

-

-

-

(3,178)

-

-

-

(22,592)
172,802
(127,675)

-

-

—___
-

-

-

4,853

(4,853)

-

-

-

-

-

4,436
6,540

4,228
9,516

209
(2,976)

-

-

-

-

-

-

-

-

1,047456

1

850,635

[

196,521

-

-

66,000

1/31119

10,401
79,822
1,297
5,083
(5,001)
118,262

58
434
22,723
(10,150)
17,483
(10,501)
1,858
5,957
6,812
(38,169)
368
29,250
10,401
76,644
1,297
(17,509)
167,801
(9,413)

7,801
6,981
(11,884)
1,125
10,320
5,004
643

25,335
6,981
(16,737)
1,125
10,529
2,028
643

2,145

2,145

90,870

287,391

-

-

-

7/1118
58
4,338
(2,071)
(25,703)
5,582
(67,231)
1,858
16,336
(3,660)
(71,003)
368

-

-

12,672
5,884
133,820

—

-

—

—

Trumbull Board of Education
Student Activity Detail Report

Oblect# Account Name
20251
BOOTh HILL SCHOOL
20253
DANIELS FARM
20825
FINGERPRINTING/BACKGROUND CHK
20619
FRENCH HONOR SOCIETY
20252
FRENCHTOWN SCHOOL
20550
GENERAL FUND
20152
HILLCREST MIDDLE SCHOOL
20255
JANE RYAN SCHOOL
20156
MADISON MIDDLE SCHOOL
20068
MATH HONOR SOCIETY
20254
MIDDLEBRDOK SCHOOL
20258
TASHUA SCHOOL
20626
THSA.V.CLUB
20611
THSACADEMICDECATHLON
20709
THS ALTERNATE
20604
THS BAND
20606
THS BEST BUDDIES
20130
THS BOOK STORE
20711
THS BOYS BASKETBALL
20727
THS BOYS INDOOR TRACK
20715
THS BUSINESS ED. ENTREPRENEUR
20646
THS CHEERLEADING
20614
THS CHORAL GROUP
20162
THS Class of 2015
20163
THSCIassof2Ol6
20164
THS Class of 2017
20165
THS Class of 2018
20166
THS Class of 2019
20167
THS Class of 2020
20166
THSCIassof2O21
20609
THS CREATIVE MINDS
20603
THS DECA (MARKETING EDUCATION)
20637
THS ETHICS CLUB
20620
THS FRENCH CLUB
20617
THS FUTURE BUSINESS LEADERS
20718
THS GIRLS CROSS COUNTRY
20726
THSGIRLSIN000RTRACK
20719
THS GOLF
20643
THSGRADUATION-CAP&GOWNS
20713
THS GRAPHIC DESIGN
20607
THS HOME ECON. CLUB
20622
THS IN/OUT
20616
THS INSPIRED
20640
THS INTERACT CLUB
20615
THS ITALIAN CLUB
20605
THS KEY CLUB
20613
THS LATIN CLUB
20101
THS LIBRARY CLUB
20608
THS LOST TEXTBOOKS
20621
THS MISCELLANEOUS
20726
THS MOCK TRIAL
20032
THS MODEL CONGRESS
20639
THS MODEL U.N. CLUB
20707
THSNATIONALHONORSOCIETY
20133
THS NEWSPAPER
200B2
THS ORCHESTRA
20702
THS PEER LEADERS
20703
THS PEER MEDIATION CLUB
20110
THS PINK RIBBON
20708
THS POETRY
20601
THS PROGRAMS
20644
THS ROBOTICS CLUB
20630
THS SKI CLUB
20631
THS SOAR
20625
THS SODA MACHINE
20624
THS SPANISH CLUB
20627
THS SPANISH HONOR SOCIETY
20510
THS STUDENT COUNCIL
20629
THS SUNSHINE FUND
20632
THS SWIMMING
20641
THS THESPIAN SOCIETY
20732
THS TRACK
20139
THS TRILLIUM YEARBOOK
20190
THE VO-AG FARM
20160
THE VO-AG FUTURE FARMERS
20633
THS WE THE PEOPLE
20842
THE YOUTH TO YOUTH
20810
TRUMBULL FOOTBALL ALUMNI ASSDC.
ITotal Sludenl ActiviIy Funds

As of 711118
Increases
866
1.853
509
(85)
2316
356
.
1,128
3.778
0
3,924
14.913
35,075
1.087
.
10,858
38,988
924
.
4.090
438
5,346
3,636
172
.
4,619
255
2,938
4,077
1,541
506
3.861
.
40
1,057
995
1,439
.
8,705
7
4,308
2,759
7,404
.
9.098
8,643
13.642
6.297
50.581
.
1.000
1,961
250
9,244
12.176
606
853
1.468
255
475
2.060
855
4,274
14,995
214
.
2
4.172
6.715
2,442
.
961
.
1,029
443
477
.
106
2.678
9,411
4.293
71
7,162
5,149
451
19,348
506
5,370
1,779
2,280
261
770
1,242
.
515
.
3,757
.
1,183
174
943
.
150
1,623
166
8,820
2,B00
142
124
2,271
.
225
1,219
9.748
15
2.297
1.510
2.031
5.049
7.030
1.700
4,083
14,396
1,791
21 .862
21,663
1,392
.
69
6.150
1,702
3.500
1,200
230.556

291.932

Decreases
1.717
103
2,330
-

3,229
1 530
22.638
418
19,108
.

765
3,052
.

1.016
-

500
236
90
-

90
1.442
6.626
.
-

2,060
1,000
1,186
44.749
1.000
.

7.520
100
-

275
‘

120
-

6,947
-

741
552
.
‘
‘
‘

1.227
11,562
16,980
4,912
1.455
650
-

605
.
-

7.741
-

547
95
1,175
400
4.276
3,930
10,808
17,860
.
-

3,700
221,460

As of 1/31/19
802
406
(97)
356
1,677
2.394
27,350
670
30,736
924
3.760
5.929
172
4,058
2,936
3,577
1.613
3.771
40
967
993
1,879
7
4.306
2,759
5,344
6.098
21.299
12.129
2.211
13.902
706
853
1,466
475
1.960
855
19.269
214
2
3,940
2,442
220
920
477
106
2,678
9,411
3,137
729
B17
964
2,604
361
1.242
515
3757
1.357
138
150
1 .623
1.247
2.800
265
2,271
697
9,668
2.632
1 .631
7,803
1,652
5,381
25.685
1,392
6,219
1,702
1.000
301,007

